











Mayor's

FY 2006-07 FY 2007-08 Recommended
Actual Adopted Budget Explanation of Changes
FUND SOURCES
General Fund 46,535,256 45,426,777 46,675,843
Curb / Gutter Special Assess Fund (SID
Debt) 383,963 493,083 504,689
Street Lighting Special Assessment Fund 564,628 1,932,704 2,012,854
Miscellaneous Special Service District Fund 734,919 794,111 796,812
Emergency 911 Dispatch Fund 2,123,690 1,948,000 2,042,000
CDBG Operating Fund 4,013,776 2,739,504 2,912,862
Misc Grants Operating Funds 4,637,393 5,630,418 7,230,951
Salt Lake City Donation Fund 5,000,953 100,000 100,000
Other Special Revenue Funds 409,393 26,500 26,500
Housing Funds 3,282,974 7,205,693 11,013,637
Debt Service Fund 17,430,124 17,997,031 18,705,523
Intermodal Hub Fund 578,774 800,000 1,582,634
Capital Projects Fund 42,258,890 39,186,827 26,882,981
Total Non-Departmental 127,954,732 124,280,648 120,487,286
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STAFFING DOCUMENT






STAFFING DOCUMENT SUMMARY
COMPARISON OF FISCAL YEARS 2006-07 THROUGH 2008-09

FULL TIME EQUIVALENT POSITIONS

Budget Budget Budget FY 08-09
DEPARTMENT 2006-07 2007-08 2008-2009 Variance

GENERAL FUND

Attorney's Office 45.20 47.50 54.50 7.00
City Council 18.60 19.60 22.63 3.03
Community Development 128.00 138.00 174.76 36.76
Fire 362.00 369.00 364.00 (5.00)
Management Services 116.76 123.66 119.16 (4.50)
Mayor's Office 17.00 18.00 18.00 0.00
Chief Administrator Officer 0.00 0.00 8.50 8.50
Police 586.00 595.00 596.00 1.00
Public Services 316.09 324.84 292.71 (32.13)
GENERAL FUND TOTAL 1589.65 1635.60 1650.26 14.66
ENTERPRISE FUNDS

Airport 567.80 568.80 597.80 29.00
Golf 43.00 42.40 40.40 (2.00)
Public Utilities 382.80 382.00 382.00 0.00
Refuse 26.30 27.05 29.05 2.00

ENTERPRISE FUND

TOTAL 1019.90 1020.25 1049.25 29.00
INTERNAL SERVICE FUNDS
Information Mgmt Svcs 60.00 62.00 60.00 (2.00)
Fleet Management 43.00 43.60 48.60 5.00
Risk Management 6.64 6.34 6.34 0.00
INTERNAL SERVICE

FUND TOTAL 109.64 111.94 114.94 3.00
WEED ABATEMENT SPECIAL

REVENUE FUND TOTAL 1.08 1.08 1.08 0.00
GRANT FUNDED TOTAL 5.50 1.50 1.50 0.00
TOTAL POSITIONS 2725.77 2770.37 2817.03 46.66
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POSITIONS BY DEPARTMENT

2006-07 200708  2008-2009 Changes from

Position Titles FY 2007-08 to FY 2008-09
CITY COUNCIL
City Council
Council Person Elected 7.00 7.00 7.00
Executive Director Appt 1.00 1.00 1.00
Deputy Director/Senior Legislative Auditor Appt 1.00 1.00 1.00
Budget & Policy Analyst Appt 1.00 1.00 1.00
Public Policy Analyst Appt 1.00 2.00 2.00
Planning & Policy Analyst Appt 1.00 1.00 1.00
Policy Analyst/Constituent Liaison Appt 1.00 1.00 1.00
Policy Analyst Appt 0.00 0.00 1.00 New Position Budget Amendment #3 I3
Constituent Liaison Appt 3.00 3.00 5.00 2 New Positions Budget Amendment #1 12
Council Staff Assistant Appt 2.00 2.00 2.00
RPT Council Staff Asst Appt 0.60 0.60 0.63
CITY COUNCIL TOTAL 18.60 19.60 22.63

OFFICE OF THE MAYOR
City Administration

Mayor Elected 1.00 1.00 1.00

Chief of Staff Appt 1.00 1.00 1.00

Senior Advisor Appt 1.00 1.00 2.00 1 Changed from Asst to Mayor Policy & Special
Projects

Communications Director Appt 0.00 0.00 1.00 Changed from Senior Advisor For Economic
Development

Sr Advisor For Econ. Development Appt 1.00 1.00 0.00 Changed to Communications Director

Asst to Mayor Policy & Special Projects Appt 0.00 1.00 0.00 Changed to Senior Advisor

Mayors Office Communication Manager Appt 1.00 1.00 0.00 Changed to Assistant Chief of Staff

Assistant Chief of Staff Appt 0.00 0.00 1.00 Changed from Mayors Office Communication
Manager

Assistant Communication Director Appt 0.00 0.00 1.00 Changed from Environmental Advisor to the Mayor

Environmental Advisor to the Mayor Appt 1.00 1.00 0.00 Changed to Assistant Communication Director

Economic Development Manager Appt 1.00 1.00 0.00 Transferred to Community Development Dept

Assistant to the Mayor Appt 1.00 1.00 1.00

Office Mgr Mayor/Community Affairs Appt 1.00 1.00 1.00

Executive Office Asst | Appt 1.00 1.00 1.00

Administrative Assistant Appt 0.00 0.00 1.00 New Position Budget Amendment #3 A-5

Mayor's Office Staff Assistant Appt 1.00 1.00 1.00

City Administration Total 11.00 12.00 12.00

Communications Dept.

Community Affairs Manager Appt 1.00 1.00 0.00 Changed to Community Relations Advisor

Office of Diversity/Human Rights Coord. Appt 0.00 0.00 1.00 Changed from Administrative Assistant Minority
Affairs

Administrative Assistant - Appt 1.00 1.00 0.00 Changed to Office of Diversity/Human Rights

Minority Affairs Coordinator

Community Affairs Analyst Appt 2.00 2.00 0.00 Changed to Community Liaison

Community Liaison Appt 0.00 0.00 2.00 Changed from Community Affairs Analyst

Community Liaison/ADA Coordinator Appt 0.00 0.00 1.00 Changed from Community Affairs Analyst/ADA
Coordinator

Community Relations Advisor 600 0.00 0.00 1.00 Changed from Community Affairs Manager

Community Affairs Analyst / 600 1.00 1.00 0.00 Changed to Community Liaison/ADA Coordinator

ADA Coordinator

Constituent Services Specialist - 300 1.00 1.00 1.00

Need Line

Community Affairs Total 6.00 6.00 6.00

OFFICE OF THE MAYOR TOTAL 17.00 18.00 18.00
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Position Titles

2006-07

2007-08

2008-2009

Changes from
FY 2007-08 to FY 2008-09

OFFICE OF THE CHIEF ADMINISTRATIVE OFFICER

Chief Administrators Office
Chief Administrative Officer
Sustainability Director

Civilian Review Board Investigator
Environmental Program Manager
Emergency Program Director
Emergency Program Manager

Open Space Land Manager

Administrative Assistant/ Appointed
Shared Trans Consultant UTA/Chamber
RPT/Emergency Management Assistant

Chief Administrative Office TOTAL

Office of the Executive Director
Executive Director

Management Support Coordinator
Employee Relations Manager

Safety/Training Program Manager
Training Program Coordinator
Management Support Coordinator Il
Safety Program Coordinator
Employee Program Coordinator

Employee Relations Coordinator
Employment Services Coordinator

Law Office Manager

Legal Secretary lll/Paralegal
Property and Contract Specialist
Executive Director's Office Total
Public Relations Division
Director Airport Public Relations &
Marketing

Public Relations Total

Planning and Environmental Division
Director of Airport Plan/Cap Program
Airport Planning/Cap Program Mgr
Airport Environ Program Manager
Airport Senior Planner

Airport Principal Planner

Aviation Planner Il

Airport Associate Planner
Environmental Specialist II
Environmental Specialist |

Office Facilitator |

Planning & Environmental Total

Finance and Accounting Division
Director of Finance and Accounting
Deputy Director of Finance and Accounting

Financial Analysis Manager
Contract Compliance Audit Manager
General Accounting & Reporting Mgr
Budget/Revenue Analyst Il Airport

Appt
Appt
Appt
600
Appt
600

600

Appt
Appt
300R

Appt
Appt
600

600
600
600
300
300

300
300

300
300
300

Appt

Appt
600
600
600
600
600
600
300
300
300

Appt
600

600
600
600
600

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00

DEPARTMENT OF AIRPORTS

1.00
1.00
0.00

0.00
0.00
1.00
0.00
0.00

0.00

0.00

0.00
1.00
0.50
4.50

1.00

1.00

1.00
1.00
1.00
1.00
3.00
0.00
1.00
1.00
1.00
0.00
10.00

1.00
1.00

1.00
1.00
1.00
1.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00

0.00
0.00
0.00

0.00

1.00
1.00
0.00

0.00
0.00
1.00
0.00
0.00

0.00

0.00

1.00
0.00
0.50
4.50

1.00
1.00
1.00
1.00
3.00
0.00
1.00
1.00
1.00
0.00
10.00

1.00
0.00

1.00
1.00
1.00
0.00
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1.00
1.00
1.00
1.00
1.00
0.00

1.00

1.00
1.00
0.50

8.50

1.00
1.00
1.00

1.00
1.00
1.00
1.00
0.00

1.00

1.00

1.00
0.00
0.50
10.50

1.00

1.00

1.00
1.00
1.00
1.00
3.00
0.00
0.00
1.00
1.00
1.00
10.00

1.00
0.00

1.00
1.00
1.00
0.00

Transferred from Mgmt Serv Office of Director
Transferred from Mgmt Serv Office of Director
Transferred from Mgmt Serv Office of Director
Transferred from Mgmt Serv Office of Director
New Position

Transferred from Mgmt Serv Office of Director,
Position Eliminated

Transferred from Public Service, changed from
Open Space Coordinator

Transferred from Mgmt Serv Office of Director
New Position

Transferred from Mgmt Serv Office of Director

Transferred from Admin & Commercial Services
Changed from Employee Program Coord (300)

Transferred from Admin & Commercial Services
Transferred from Admin &Commercial Services

Transferred from Admin & Commercial Services
Transferred from Admin & Commercial Servives,
Changed to Employee Relations Manager
Transferred from Finance and Accounting, Changed
from Administrative Secretary

Transferred from Admin & Commercial Servivces
Division

Changed to Office Facilitator |

Changed from Airport Associate Planner



Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

Parking Analyst Manager 600 0.00 1.00 1.00

Financial Analyst - Debt Mgmt 600 1.00 1.00 1.00

Senior Internal Auditor 600 0.00 0.00 1.00 Changed from Internal Auditor

Budget and Revenue Analyst 600 1.00 0.00 0.00

Budget and Revenue Analyst 600 0.00 1.00 1.00

Accounting Analyst 600 1.00 1.00 1.00

Internal Auditor 600 1.00 1.00 0.00 Changed to Senior Internal Auditor

Accountant 11 300 3.00 2.00 2.00

Accountant Il 300 2.00 3.00 3.00

Dept. Personnel/Payroll Admin 300 1.00 1.00 1.00

Accountant | 300 1.00 2.00 2.00

Accountant Trainee 300 1.00 0.00 0.00

Administrative Secretary | 300 1.00 1.00 0.00 Transferred to Executive Directors Office, Changed
to Employee Relations Coordinator

Part-Time/Accounting Intern 0.50 0.50 0.50

Finance and Accounting Total 19.50 18.50 17.50

Maintenance Division

Director of Maintenance Appt 1.00 1.00 1.00

Airport Maintenance Operations 600 1.00 1.00 1.00

Superintendent

Airport Maintenance Superintendent 600 2.00 2.00 2.00

Airport Tech Systems Super 600 1.00 1.00 1.00

Airport Fleet Manager 600 1.00 1.00 1.00

Airport Maintenance Ops Support Mgr 600 1.00 1.00 1.00

Assets Support Manager 600 0.00 0.00 1.00 New Position

Technical System Program Manager 600 0.00 0.00 5.00 5 Changed from Technical Systems Supervisor

Airport Fleet/Warehouse Operations 600 1.00 1.00 1.00

Manager

Airport Maintenance Manager 600 2.00 2.00 2.00

Computer Maint Systems Super 600 1.00 1.00 1.00

Facility Maintenance Contract Administrator 600 1.00 1.00 1.00

Senior Facility Maint Supervisor 600 4.00 4.00 4.00

Maint Warranty/Commission 600 2.00 2.00 2.00

Senior Airport Grounds/Pavement 600 4.00 4.00 5.00 1 Changed from Airfield Maintenance Equipment

Supervisor Operator Il

Management Analyst 600 1.00 1.00 1.00

Warehouse Supervisor 600 1.00 1.00 1.00

Technical Systems Supervisor 300 0.00 5.00 0.00 5 Changed to Technical System Program Manager

Technical Systems Analyst Ill 300 0.00 4.00 4.00

Electronic Systems Program Supervisor 300 4.00 0.00 0.00

ARFF System Simulator Specialist 300 1.00 1.00 1.00

Fleet Management Services Supervisor 300 0.00 0.00 5.00 1 Changed from Fleet Customer Services Advisor, 4
Changed from Fleet Services Supervisor

Facility Maint Supervisor 300 23.00 23.00 24.00 1 New Position

Technical Systems Analyst Il 300 0.00 4.00 4.00

Fleet Service Supervisor 300 4.00 4.00 0.00 4 Changed to Fleet Management Services
Supervisor

Electronic Systems Tech Il 300 9.00 0.00 0.00

Facility Maintenance Coordinator 300 8.00 8.00 8.00

Technical Systems Analyst | 300 0.00 3.00 3.00

Facility Maintenance Contract Coord 300 1.00 1.00 1.00

Airport Elec Systems Tech 300 1.00 0.00 0.00

Airport Procurement Specialist 300 1.00 1.00 1.00

Fleet Customer Service Advisor 300 1.00 1.00 0.00 Changed to Fleet Management Services Supervisor

Purchasing Services Officer 300 1.00 1.00 1.00

Budget & Special Proj. Coord. 300 1.00 0.00 0.00

Office Facilitator | 300 3.00 4.00 4.00

Senior Warehouse Operator 200 1.00 1.00 1.00

Warehouse Sup Worker - Airport 200 3.00 3.00 3.00

Airport Electrician 100 16.00 17.00 19.00 2 Changed from HVAC Tech Il

HVAC Tech I 100 9.00 9.00 7.00 2 Changed to Airport Electrician

Senior Fleet Mechanic 100 4.00 4.00 4.00
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Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

Airport Maintenance Electronics Tech 100 1.00 2.00 0.00 Changed to Engineering Airport Field Tech

Airport Maintenance Mechanic Il 100 6.00 6.00 6.00

Locksmith Technician Il 100 3.00 3.00 4.00 1 Changed from Locksmith Tech |

Plumber II 100 6.00 5.00 5.00

Airfield Maint. Equip. Operator IV 100 18.00 18.00 18.00

Airport Lighting & Sign Technician 100 2.00 2.00 3.00 New Position

Airport Sign Maker Il 100 4.00 4.00 4.00

Carpenter Il 100 8.00 8.00 7.00 1 Changed to Facilities Maint Contracts Sr Repair
Technician

Body and Paint Repairer 100 1.00 1.00 1.00

Fleet Mechanic 100 15.00 15.00 16.00 1 Changed from Fleet Service Worker

General Maintenance Worker Concrete 100 2.00 2.00 1.00 1 Changed to Engineering Airport Field Tech

Finisher IV

Painter Il 100 5.00 5.00 5.00

Facility Maint Contract Sr Repair Tech 100 0.00 0.00 2.00 1 Changed from Carpenter I, 1 Changed from
Regular Partime Custodian

Facility Maint. Contract Repair 100 1.00 1.00 2.00 1 Changed from Airfield Maintenance Equipment

Tech 1l Operator Il

Locksmith Technician | 100 1.00 1.00 0.00 1 Changed to Locksmith Tech Il

Senior Florist 100 2.00 2.00 2.00

Airfield Maint. Equipment Oper Il 100 41.00 32.00 31.00 1 Changed to Airport Sr. Grounds/Pavement
Supervisor

Airfield Maint Equipment Oper Il 100 6.00 18.00 17.00 1 Changed to Facilities Maint Contract Repair Tech
Il

Facility Maint. Contracts Repair 100 1.00 1.00 1.00

Tech Il

Fleet Services Worker 100 2.00 2.00 1.00 1 Changed to Fleet Mechanic

Regular Part-Time / Custodian | 100 1.00 1.00 0.00 Changed to Facility Maint Contract Sr Repair
Technician

Maintenance Division Total 241.00 247.00 247.00

Engineering Division

Director - Airport Engineering Appt 1.00 1.00 1.00

Engineer VII 600 2.00 2.00 2.00

Airport Architect 600 1.00 1.00 1.00

Senior Engineer Manager 600 0.00 0.00 2.00 2 Changed from Engineer VI

Senior Architect Il 600 1.00 1.00 1.00

Engineer VI 600 3.00 3.00 1.00 2 Changed to Senior Engineer Manager

Engineer V 600 2.00 1.00 1.00

Geographic Information System Mgr 600 1.00 1.00 1.00

Licensed Architect 600 2.00 2.00 1.00 1 Changed to Construction Manager

Construction Manager 600 2.00 2.00 3.00 1 Changed from Licensed Architect

Engineering Tech VI 600 4.00 4.00 4.00

Engineer Il 600 0.00 1.00 1.00

Construction Scheduler 600 1.00 1.00 1.00

Professional Land Surveyor 600 1.00 1.00 1.00

GIS Specialist 600 1.00 1.00 1.00

Engineering Tech V 300 4.00 4.00 5.00 1 Changed from Engineering Tech IV

Architectural Associate IV 300 1.00 1.00 1.00

Engineering Tech IV 300 0.00 0.00 7.00 7 Changed from 200 to 300

Architect Associate 300 1.00 1.00 1.00 Changed from 200 to 300

Project Coordinator II 300 3.00 3.00 3.00

Airport Field Technician 300 0.00 0.00 3.00 2 Changed from Maintenance Electronics Tech, 1
Changed from General Maintenance Concrete
Finisher IV

Surveyor Il 300 1.00 1.00 1.00 Changed from 200 to 300

Engineering Records Program Specialist 300 0.00 0.00 1.00 Changed from Engineering Records Coordinator

Administrative Secretary | 300 2.00 0.00 0.00

Office Facilitator 300 0.00 0.00 2.00 2 Changed from Senior Secretary (219)

Engineering Tech IV 200 10.00 7.00 0.00 7 Changed to 300 from 200

Engineering Tech Il 200 0.00 1.00 0.00 Changed to Engineering Tech IV

Engineering Records Coordinator 200 1.00 1.00 0.00 Engineering Records Program Specialist

Senior Secretary 200 2.00 2.00 0.00 2 Changed to Office Facilitator (300)

Engineering Division Total 47.00 43.00 46.00
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Changes from
Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

Operations Division

Director of Airport Operations Appt 1.00 1.00 1.00

Airport Police Chief Appt 1.00 1.00 1.00

Airport Operations Superintendent 600 3.00 3.00 3.00

Airport Police Captain 600 1.00 1.00 1.00

Senior Airport Duty Manager 600 0.00 1.00 1.00

Airport Duty Manager 600 10.00 10.00 10.00

Airport Police Lieutenant 600 2.00 2.00 2.00

Landside Operations Manager 600 1.00 1.00 1.00

Landside Operations Admin Manager 600 0.00 1.00 1.00

Airport Emergency Manager 600 1.00 1.00 1.00

Airport Security Compliance Mgr 600 1.00 1.00 1.00

Airport Operations Support Mgr 600 1.00 1.00 1.00

Airport Police Sergeant 300 8.00 8.00 9.00 New Position

Airport Comm. Coord. Supervisors 300 5.00 5.00 5.00

Landside Operations Admin Super 300 1.00 0.00 0.00

Transportation Team Shift Super 300 4.00 0.00 0.00

Airport Landside Operations Super I 300 5.00 10.00 10.00

Airport Access Control Supervisor 300 1.00 1.00 1.00

Administrative Secretary | 300 2.00 0.00 0.00

Office Facilitator 300 0.00 2.00 2.00

Airport Communications Coord Il 200 10.00 9.00 15.00 5 Changed from Airport Communications Coord |

Senior Secretary 200 2.00 2.00 2.00

Office Tech Il 200 8.00 6.00 5.00 1 Changed to Office Tech |

Airport Communications Coord | 200 3.00 5.00 0.00 5 Changed to Airport Communications Coord Il

Office Tech | 200 1.00 3.00 4.00 1 Changed from Office Tech Il

Paging Operator 200 1.00 0.00 1.00

Airport Police Officer Il 100 46.00 45.00 43.00 2 Changed to Airport Police Officer |

Airport Police Officer | 100 4.00 3.00 9.00 2 Changed from Airport Police Officer I,
New Positions

Sr Airport Operations Officer 100 5.00 5.00 5.00

Airport Operations Officer 100 18.00 20.00 24.00 4 New Positions

Airport Commercial Vehicle Ins 100 2.00 2.00 2.00

Airport Landside Operations Officer 100 15.00 15.00 29.00 14 New Positions

Transportation Team Coordinator 100 0.00 0.00 3.00 Changed from Shuttle Driver I

Shuttle Driver Il 100 42.00 34.00 41.00 10 Changed from Shuttle Driver |, 3 Changed to
Transportation Team Coordinator

Shuttle Driver | 100 8.00 15.00 5.00 10 Changed to Shuttle Driver Il

Regular Part-Time/Paging Operator 3.80 3.80 3.80

Operations Division Total 216.80 217.80 242.80

Administration and Commercial Services Division

Director Administration and Commercial Appt 1.00 1.00 1.00

Services

Information Management Services Director Appt 0.00 1.00 1.00 New Position Budget Amendment #2 A12

Information Technology Manager 600 1.00 1.00 1.00

Deputy Director of Commercial Services 600 1.00 0.00 0.00

Commercial Manager 600 1.00 1.00 1.00

Software Engineer Il 600 1.00 1.00 1.00

Property Manager 600 1.00 1.00 1.00

Senior Network Administrator 600 1.00 1.00 1.00

Airport Telecomm/Information Manager 600 1.00 1.00 1.00

Safety/Training Program Manager 600 1.00 1.00 0.00 Transferred to Office Of Executive Director

Contracts Manager 600 1.00 1.00 1.00

Customer/Tenant Relations Coordinator 600 1.00 1.00 1.00

Training Program Coordinator 600 0.00 1.00 0.00 Transferred to Office Of Executive Director

Property & Contracts Specialist Il 600 1.00 1.00 1.00

Network Administrator Il 300 3.00 3.00 3.00

Network Administrator | 300 1.00 0.00 1.00 New Position

Telecom Analyst Il 300 2.00 2.00 2.00

Telecom Fiber Tech 300 1.00 0.00 0.00

Contract Development Specialist 300 0.00 0.00 1.00 Changed from Property& Contracts Specialist |

Safety Program Coordinator 300 1.00 1.00 0.00 Transferred to Office Of Executive Director

Property Liabilities Specialist Il 300 1.00 1.00 1.00
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2006-07 200708  2008-2009 Changes from

Position Titles FY 2007-08 to FY 2008-09

Employee Program Coordinator 300 1.00 1.00 0.00 Transferred to Office Of Executive Director,
Changed to Employee Relations Manager (600)

Employment Services Coordinator 300 0.00 1.00 0.00 Transferred to Office Of Executive Director

Property & Contracts Specialist | 300 3.00 3.00 2.00 1 Changed to Contract Development Specialist

Office Facilitator Il 300 1.00 0.00 0.00

Administrative Secretary | 300 1.00 1.00 1.00

Office Technician Il 200 1.00 1.00 1.00

Admin and Commercial Services Division

Total 28.00 27.00 23.00

SLC DEPT OF AIRPORTS TOTAL 567.80 568.80 597.80

OFFICE OF THE CITY ATTORNEY

Office of City Attorney

City Attorney Appt 1.00 1.00 1.00
Office Manager 300 1.00 1.00 1.00
Office of City Attorney Total 2.00 2.00 2.00

Legal Support
General Fund

Deputy City Attorney Appt 1.00 1.00 1.00
City Prosecutor Appt 1.00 1.00 1.00
Appointed Senior City Attorney Appt 9.00 10.00 10.00 1 New Position Budget Amendment #1 A4, 1
Changed to Assistant City Attorney
Senior City Attorney 600 1.00 0.00 0.00
Senior City Attorney 600 0.00 2.00 2.00
Senior City Prosecutor 600 0.00 0.00 2.00 Changed from Senior Assistant City Prosecutors
Assistant City Attorney 600 1.00 0.00 1.00 Changed from Appointed Sr City Attorney
Senior Assistant City Prosecutor 600 3.00 4.00 5.00 3 Changed from Assistant City Prosecutor, 2
Changed to Senior City Prosecutor
Assistant City Prosecutor 600 1.00 9.00 9.00 2 New Positions Budget Amendment #2 A-15, 1
Associate City Prosecutor 600 10.00 1.00 0.00 Changed to Assistant City Prosecutor
Prosecutors Law Office Manager 300 0.00 1.00 1.00
Office Manager - Prosecutor's Office 300 1.00 0.00 0.00
Paralegal 300 4.00 4.00 5.00 1 New Position Budget Amendment #2 A-15
Legal Secretary lll/Paralegal 300 1.00 1.00 1.00
Legal Secretary IlI 300 0.20 1.00 1.00
Legal Secretary Il 300 1.00 0.00 1.00 Changed from Legal Secretary |
Legal Secretary | 300 0.00 0.50 0.50 1 Changed from Clerk Il (200), 1 Changed to Legal
Secretary I
Prosecutor Office Tech. Il 200 5.00 5.00 5.00
Prosecutor Office Tech. I/File Clerk 200 3.00 4.00 7.00 3 New Positions Budget Amendment #2 A-15
Office Technician | 200 1.00 0.00 0.00
Clerk 11 200 0.00 1.00 0.00 Changed to Legal Secretary | (300)
Legal Support Total 43.20 45.50 52.50
Risk Management Fund
Risk Manager 600 1.00 1.00 1.00
Risk Management Specialist 300 1.00 1.00 1.00
Legal Secretary Il 300 0.80 0.00 0.00
Legal Secretary | 300 0.00 0.50 0.50
Subtotal of Risk Mgmt Fund 2.80 2.50 2.50
CITY ATTORNEY TOTAL 48.00 50.00 57.00
General Fund 45.20 47.50 54.50
Risk Management Fund 2.80 2.50 2.50
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Changes from
Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

COMMUNITY AND ECONOMIC DEVELOPMENT
Office of the Director
CD Administration

Director Appt 1.00 1.00 1.00
Deputy Director Appt 1.00 1.00 1.00
Financial Analyst 600 0.00 1.00 1.00
Software Engineer 600 1.00 0.00 0.00
Management Support Coordinator 300 1.00 1.00 1.00
CED Research & Policy Analyst 600 1.00 1.00 1.00
Senior Secretary 200 0.00 0.00 0.50 New Position
Office of Director Total 5.00 5.00 5.50

Economic Development

Senior Advisor for Economic Development Appt 0.00 0.00 1.00 New Position

Small Business Development Manager Appt 0.00 0.00 1.00 Transferred from Mayors Office
Economic Development Total Appt 0.00 0.00 2.00

Arts Council

Arts Council Executive Director 600 1.00 1.00 1.00

Arts Council Assistant Director 600 1.00 1.00 1.00

Arts Council Program Coordinator 600 1.00 1.00 1.00

Public Art Program Manager 600 0.00 0.00 1.00 New Position

Senior Secretary 200 1.00 1.00 1.00

Arts Council Total 4.00 4.00 5.00

Building Services and Licensing

Building Official 600 1.00 1.00 1.00

BSL Deputy Director 600 0.00 0.00 1.00 New Position

Technical Development Engineer 600 1.00 1.00 1.00

Development Review Administrator 600 1.00 1.00 1.00

Development Review Supervisor 600 1.00 1.00 1.00

Inspection Program Administrator 600 1.00 1.00 1.00

Ground Transportation Administrator 600 1.00 1.00 1.00

Business License Administrator 600 1.00 1.00 1.00

Senior Building Plans Examiner 300 0.00 1.00 1.00

Chief Plans Examiner 300 1.00 1.00 1.00

Senior Building Inspector 300 1.00 2.00 2.00

Plans Examiner-Fire Protect Spec 300 1.00 1.00 2.00 1 New Position

Plans Examiner 300 4.00 4.00 4.00

Plans Examiner Buzz Center 300 0.00 0.00 1.00 New Position Budget Amendment #3 A8

Sr. Development Review Planner 300 1.00 1.00 1.00

Planner ll/Development Review 300 1.00 1.00 2.00 1 Changed from Planner Il Unit Legalization

Building Inspector IlI 300 4.00 7.00 6.00 1 Position Eliminated, Changed from 200 to 300

Planner 11/Unit Legalization 300 1.00 1.00 0.00 Changed to Planner Il Development Review

Development Review Planner | 300 1.00 1.00 1.00

Ground Transportation Police Specialist 300 0.00 1.00 1.00

Development Review Facilitator 300 1.00 1.00 1.00

Office Facilitator Il 300 1.00 1.00 1.00

Building Inspector I 200 7.00 5.00 5.00

Building Inspector | 200 1.00 0.00 0.00

Business License Enforcement Officer 200 2.00 2.00 2.00

Development Review Combination 200 3.00 3.00 2.00 1 Changed to Construction Permits Processor

Processor

Senior Construction Processor 200 1.00 1.00 1.00

Ground Transportation Initiative Office 200 0.00 2.00 2.00

Tech/Cashiers

Business License Processor 200 2.00 2.00 1.00 1 Changed to Business License Processor Trainee

Construction Permits Processor 200 0.00 1.00 2.00 1 Changed from Development Review Combinaton
Processor

Business License Processor Trainee 200 0.00 0.00 1.00 1 Changed from Business License Processor

Building Services and Licensing Total 40.00 46.00 48.00

Planning Division
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Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

Planning Director Appt 1.00 1.00 1.00

Assistant Planning Director Appt 0.00 0.00 1.00 Changed from Administrative Planner (600)

Deputy Planning Director 600 2.00 2.00 0.00 1 Changed to Policy & Projects Coordinator, 1
Changed to Senior Planner

Policy & Projects Coordinator 600 0.00 0.00 1.00 Changed from Deputy Planning Director

Administrative Planner 600 0.00 1.00 0.00 Changed to Assistant Planning Director (Appt)

Planning Program Supervisor 600 2.00 2.00 2.00

Housing/Zoning Administrator 600 1.00 1.00 1.00

Housing Specialist 600 1.00 1.00 1.00

Senior Planner 600 3.00 4.00 6.00 1 Changed from Deputy Planning Director, 1
Changed from Senior Planner Histroic Preservation

Senior Planner Historic Preservation 600 0.00 1.00 0.00 Changed to Senior Planner

Principal Planner Long Range 600 0.00 1.00 0.00 Changed to Principal Planner

Principal Planner 600 8.00 7.00 8.00 1 Changed from Principal Planner Long Range

Principal Planner Buzz Center 600 0.00 0.00 2.00 2 New Positions Budget Amendment #3 A8

GIS Specialist 600 1.00 1.00 1.00

Senior Housing / Zoning Inspector 300 1.00 1.00 1.00

Legal Investigator 300 1.00 1.00 1.00

Building Inspector Il (Apartment License 300 2.00 2.00 2.00

Inspector)

Associate Planner 300 2.00 2.00 2.00

Administrative Secretary 300 1.00 1.00 1.00

Office Facilitator | 300 0.00 0.00 1.00 Changed from Senior Secretary (200)

Building Inspector IlI 200 1.00 0.00 0.00

Building Inspector Il Boarding 200 0.00 1.00 0.00 Changed to Building Inspector Il

Building Inspector I 200 3.00 3.00 4.00 1 Changed from Building Inspector Il Boarding

Building Inspector Il (Apartment Licensing 200 2.00 2.00 0.00 Changed to Building Inspector |

Inspector)

Building Inspector | 200 2.00 5.00 7.00 2 Changed from Building Inspector Il Apartment
Licensing

Zoning Compliance Assistant 200 3.00 1.00 1.00

Senior Secretary 200 6.00 6.00 5.00 1 Changed to Office Facilitator (300)

Planning Total 43.00 47.00 49.00

Housing & Neighborhood Development Division

Director, HAND Appt 1.00 1.00 1.00

Housing Program Manager 600 1.00 1.00 1.00

HAND Accountant/Auditor 600 0.00 1.00 1.00

Grants Financial Monitoring Specialist 600 1.00 0.00 0.00

Capital Planning Community Dev Planner 600 1.00 1.00 1.00

Community Dev Programs Administrator 600 1.00 1.00 1.00

Special Projects Grant Monitor 600 1.00 1.00 1.00

Economic Develop. Initiative Grant 600 1.00 1.00 1.00

Administrator

Project Manager Housing 600 1.00 1.00 1.00

Housing Rehab Compliance Supervisor 600 1.00 1.00 1.00

CD Promotions & Grant Specialist 600 0.00 1.00 1.00

Grant Comp./Data Management Specialist 600 1.00 0.00 0.00

Housing Rehab Specialist Il 300 3.00 3.00 2.00 Changed to Housing Rehab Specialist |

Rehab Loan Officer 300 1.00 1.00 1.00

Housing Rehab Specialist | 300 0.00 0.00 1.00 Changed from Housing Rehab Specialist Il

Administrative Secretary | 300 1.00 1.00 1.00

Housing Financial Svcs Supervisor 200 1.00 1.00 1.00

Accounting Clerk Il 200 1.00 1.00 1.00

Senior Secretary 200 1.00 1.00 1.00

Housing & Neighborhood Dev Total 18.00 18.00 18.00

Transportation Division

Transportation Engineer Appt 1.00 1.00 1.00

Engineer VI 600 3.00 3.00 3.00

Engineer V 600 1.00 1.00 1.00

Engineer IV 600 1.00 1.00 2.00 1 New Position Budget Amendment #1 A3

F-9



2006-07 200708  2008-2009 Changes from

Position Titles FY 2007-08 to FY 2008-09

Engineer Tech VI 600 1.00 1.00 1.00

Traffic Control Center Director 600 1.00 1.00 1.00

GIS Specialist 600 0.00 0.00 1.00 Changed from GIS Tech I

Bikeways and Trailways Development 600 0.00 0.00 1.00 New Position

Senior Traffic Tech Il 300 2.00 2.00 2.00

Senior Traffic Tech 300 3.00 3.00 3.00

Traffic Control Center Operator Il 300 0.00 0.00 1.00 Changed from Traffic Control Center Operator

Traffic Control Center Operator | 300 0.00 0.00 1.00 Changed from Traffic Control Center Operator

Traffic Control Center Operator 300 2.00 2.00 0.00 1 Changed to Traffic Control Center Operator I, 1
Changed to Traffice Control Center Operator Il

Office Facilitator Il 300 1.00 1.00 1.00

GIS Tech Il 200 1.00 1.00 0.00 Changed to GIS Tech Il (600)

Office Tech Il 200 1.00 1.00 1.00

Transportation Division Total 18.00 18.00 20.00

Sorensen Multi-Cultural Centers

Director of Sorensor Center Appt 0.00 0.00 1.00 Transferred from Public Services

Suport Services Sup - Sor Cent 600 0.00 0.00 2.00 Transferred from Public Services

TEC Center Mgr 600 0.00 0.00 1.00 Transferred from Public Services

Youth & Family Sports Coord 300 0.00 0.00 1.00 Transferred from Public Services

Youth & Family Program Coordinator 300 0.00 0.00 1.00 Transferred from Public Services

Office Facilitator Il 300 0.00 0.00 1.00 Transferred from Public Services

Computer Clubhouse Coord 300 0.00 0.00 1.00 Transferred from Public Services

Computer Center Assistant RPT 300 0.00 0.00 0.75 Transferred from Public Services

Youth & Facilities Coord 200 0.00 0.00 1.00 Transferred from Public Services

Youth & Family Assistant - RPT 200 0.00 0.00 5.76 2.13 New Positions, Positions transferred from

Public Services

Customer Service REP P.S. 200 0.00 0.00 1.00 Transferred from Public Services

Office Technicain | RPT 200 0.00 0.00 0.75 Transferred from Public Services

Youth & Family Sports Assist - RPT 200 0.00 0.00 1.50 Transferred from Public Services

Receptionist - RPT 200 0.00 0.00 2.50 Transferred from Public Services
0.00 0.00

Sorensen Unity Center 0.00 0.00

Sorensed Unity Center Director 600 0.00 0.00 1.00 Transferred from Public Services

Unity Center Coordinator 300 0.00 0.00 1.00 Transferred from Public Services

Office Manager 300 0.00 0.00 1.00 New Position

Youth & Family Assistant - RPT 200 0.00 0.00 0.75 .75 New Position

Receptionist - RPT 200 0.00 0.00 2.25 2.25 New Positions

Sorenson Unity Centers Total 0.00 0.00 27.26

COMMUNITY DEV TOTAL 128.00 138.00 174.76

FIRE DEPARTMENT
Office of the Fire Chief

Fire Chief Appt 1.00 1.00 1.00

Deputy Chief Appt 3.00 3.00 3.00

Captain 900.00 1.00 1.00 1.00

Fire Department Emergency Mgr 600 1.00 1.00 0.00 Transferred to Communications Division, changed
to Director Emergency Communicatons

Fire Fighter 400.00 1.00 1.00 0.00 Position Eliminated

Office Facilitator Il 300 1.00 1.00 1.00

Office of the Fire Chief Total 8.00 8.00 6.00

Administration Division

Financial Manager 600 1.00 1.00 1.00

Department Personnel Payroll Administrator 300 1.00 1.00 1.00

Accountant | 300 0.00 0.00 1.00 Changed from Accounting Clerk 111 (200)

Accounting Clerk Il 200 1.00 1.00 0.00 Changed to Accountant | (300)

Clerk Il 200 1.00 1.00 1.00

Administration Division Total 4.00 4.00 4.00
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Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

Communications Division

Director Emergency Communications 600 0.00 0.00 2.00 1 Transferred from Office of Fire Chief, changed
from Fire Dept Emergency Manager , 1 Changed
from Operations Manager

Operations Manager 600 1.00 1.00 0.00 Changed to Director Emergency Communications

Fire Dispatch Supervisor 300 4.00 4.00 4.00

Data and Information Administrator 300 1.00 0.00 0.00

Communication Tech 300 1.00 1.00 1.00

Fire Dispatcher 200 14.00 16.00 16.00

Communications Division Total 21.00 22.00 23.00

Training

Battalion Chief 900 1.00 1.00 1.00

Captain 900 2.00 2.00 3.00 1 Transferred from Fire Prevention (CERT)

Clerk Il 200 0.00 0.00 1.00 New Position(CERT)

Fire Fighter 400 3.00 3.00 4.00 1 Transferred from Operations

Fire Prevention Specialist 400 0.00 0.00 2.00 1 New Position (CERT), 1 Transferred from Fire
Prevention

Office Facilitator Il 300 1.00 1.00 1.00

Training Total 7.00 7.00 12.00

Operations

Battalion Chief 900 7.00 7.00 7.00

Captain 900 66.00 67.00 64.00 3 Positions Eliminated

Fire Fighter 400 226.00 231.00 227.00 3 Positions Eliminated, 1Transferred to Training

Operations Total 299.00 305.00 298.00

Special Operations

Captain 900 1.00 1.00 1.00

Fire Fighter 400 1.00 1.00 1.00

Special Operations Total 2.00 2.00 2.00

Emergency Medical

Battalion Chief 900 1.00 1.00 1.00

Captain 900 1.00 1.00 1.00

Fire Fighter 400 3.00 3.00 3.00

Office Facilitator Il 300 1.00 1.00 1.00

Emergency Medical Total 6.00 6.00 6.00

Fire Prevention

Battalion Chief 900 1.00 1.00 1.00

Captain 900 2.00 2.00 1.00 1 Transferred to Training

Deputy Fire Marshall 600 1.00 0.00 0.00

Fire Fighter 400 7.00 8.00 8.00

Fire Prevention Specialist 400 2.00 3.00 2.00 1 Transferred to Training

Office Facilitator | 300 1.00 1.00 1.00

Fire Hazardous Material Inspector 200 1.00 0.00 0.00

Fire Prevention Totals 15.00 15.00 13.00

FIRE DEPARTMENT TOTAL 362.00 369.00 364.00

MANAGEMENT SERVICES

Office of the Director

Chief Administrative Officer Appt 1.00 1.00 0.00 Transferred to Chief Administrators Office

Director of Management Services Appt 0.00 0.00 1.00 New Position

Deputy Director Appt 1.00 1.00 0.00 Position Eliminated



Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09
Compensation Program Administrator/DMS  Appt 0.00 0.00 1.00 Transferred from Human Resource Mgmt, Changed
Employee Development Coordinator to Compensation Program Administrator/DMS
Employee Development Coordinator

Environmental Program Manager 600 1.00 1.00 0.00 Transferred to Chief Administrators Office

Senior Administrative Analyst 600 3.00 2.00 3.00 1Changed from Administrative Analyst

Administrative Analyst 600 0.00 1.00 0.00 Changed to Senior Administrative Analyst

Policy Analyst 600 0.00 0.00 1.00 Transferrred Debt Management Analyst from
Treasurers Office, Changed to Policy Analyst

Civilian Review Board Investigator Appt 1.00 1.00 0.00 Transferred to Chief Administrators Office

Sustainability Director Appt 0.00 1.00 0.00 Transferred to Chief Administrators Office

Emergency Program Manager 600 1.00 1.00 0.00 Transferred to Chief Administrators Office

Administrative Assistant/Appointed Appt 1.00 1.00 0.00 Transferred to Chief Administrators Office

RPT/Emergency Management Assistant 300R 0.50 0.50 0.00 Transferred to Chief Administrators Office

Office of the Director Total 9.50 10.50 6.00

Finance

Finance Director Appt 1.00 1.00 1.00

Controller 600 1.00 1.00 1.00

Budget & Reporting Manager 600 1.00 1.00 1.00

Revenue Analyst/Auditor Manager 600 1.00 1.00 1.00

Revenue Analyst & Auditor 600 3.00 3.00 2.00 1 Changed to Revenue Analyst & Administrative
Internal Auditor

Revenue Analyst & Administrative Internal 600 0.00 0.00 1.00 Changed from Revenue Analyst & Auditor

Auditor

Grants Acq/Project Coordinator 600 3.00 3.00 3.00

Systems Support Administrator 600 1.00 1.00 1.00

Accountant IV 300 0.00 0.00 1.00

Accountant Il 300 1.00 1.00 0.00

Payroll Administrator 300 1.00 1.00 1.00

Staffing/Position Control Specialist 300 1.00 1.00 1.00

Property Control Agent 300 0.00 0.00 1.00 Transferred from Purchasing

Accountant Il 300 2.00 2.00 2.00

Financial Records & Filing Acct 300 1.00 1.00 1.00

Finance Total 17.00 17.00 18.00

Justice Court

Criminal Court Judge Appt 0.00 4.00 4.00

Criminal Court Judge Appt 4.00 0.00 0.00

City Courts Director Appt 1.00 1.00 1.00

Justice Court Criminal Section Manager 600 1.00 1.00 1.00

Justice Court Civil Section Manager 600 1.00 1.00 1.00

Justice Court Small Claims Manager 600 0.00 1.00 1.00

Court Accountant Il 300 1.00 1.00 1.00

Office Facilitator | 300 1.00 1.00 1.00

Legal Secretary 300 1.00 0.00 0.00

Traffic Coordinator 300 0.00 1.00 1.00

Justice Court Lead Hearing Officer 200 0.00 0.00 1.00 Changed from Hearing Officer/Referee Coord Il

Hearing Officer/Referee Coord Il 200 8.00 7.00 6.00 1 Changed to Justice Court Lead hearing Officer

Criminal Section Lead Clerk 200 0.00 1.00 1.00

Lead Payment Processor 200 1.00 1.00 0.00 Position Eliminated

Small Claims Lead Clerk 200 1.00 0.00 0.00

Criminal Section Lead Clerk 200 1.00 0.00 0.00

Collections Coordinator 200 2.00 1.00 1.00

City Payment Processor 200 3.00 3.00 3.00

Hearing Officer/Referee Coord | 200 1.00 3.00 3.00

Justice Court Clerk Il 200 0.00 8.00 8.00

Justice Court Clerk | 200 0.00 6.00 10.00 4 Changed from Justice Court Clerks

Justice Court Clerk 200 13.00 0.00 0.00

Justice Court Lead Clerk 200 0.00 0.00 1.00 New Position

Justice Court Criminal Clerk 200 0.00 0.00 2.00 New Positions

Small Claims Clerk 200 0.00 0.00 1.00 New Position

Clerk 200 1.00 0.00 0.00

Traffic/Civil Section Clerk 200 0.00 2.00 2.00

Justice Court Records Clerk 200 0.00 1.00 1.00
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2006-07 200708  2008-2009 Changes from

Position Titles FY 2007-08 to FY 2008-09
Justice Court Clerks 200 0.00 4.00 0.00 Changed to Justice Court Clerk |
Admin Enforcement Office Clerk 200 2.00 0.00 0.00
RPT Justice Court Judge 600 0.50 1.00 1.00
RPT/Traffic Clerk Coord 600 0.50 0.00 0.00
RPT/Small Claims Clerk 600 0.60 0.00 0.00
Justice Court Total 44.60 49.00 52.00

Treasurer's Office

City Treasurer Appt 1.00 1.00 1.00

Deputy Treasurer 600 1.00 1.00 1.00

Cash Mgmt/Investment Analyst 600 1.00 1.00 1.00

Cash Mgmt Assessments Analyst 600 1.00 1.00 1.00

Debt Management Analyst 600 1.00 1.00 0.00 Transferred to Directors Office

Cashiering Resources Coordinator 600 1.00 1.00 1.00

Treasurers Office Admin Assoc 300 1.00 1.00 0.00 Changed to RPT Treasurers Office Admin Assoc
City Payment Processor 200 2.00 2.00 2.00

RPT/Treasurers Office Admin Assoc 200 0.00 0.00 0.50 Changed from Treasurers Office Admin Assoc
Treasurer's Office Total 9.00 9.00 7.50

Human Resource Management

Human Resource Mgmt Director Appt 0.66 0.66 0.66

Human Resource Deputy Director 600 0.00 0.00 1.00 Changed from Employee Relations Administrator
(U08)

Employee Relations Administrator Appt 0.00 1.00 0.00 Changed to Human Resource Deputy Director (600)

Compensation Program Manager/HR 600 0.00 0.90 0.00 Changed to Senior HR Administrator

Deputy Director

Senior HR Administrator 600 0.00 0.00 0.90 Changed from Compensation Prog Manager/HR
Deputy Director

Compensation Program Administrator 600 0.00 0.00 0.00 Changed from Senior HR Consultant , Transferred
to Office of Director (U07)

Classification/Compensation Program Mgr 600 0.90 0.00 0.00

Labor Relations & Training Manager 600 1.00 0.00 0.00

EEO Program Manager 600 1.00 0.00 0.00

Human Resource Consultant/EEO 600 0.00 0.00 1.00 .50 New Position .50 Changed from RPT/HR Office

Senior Human Resource Consultant 600 2.00 4.00 2.00 1 Changed to HR Consultant, 1 Changed to
Compensation Program Administrator

Human Resource Consultant 600 4.00 2.00 2.00 1 Changed from Sr HR Consultant , 1 changed to
Human Resource Assoc

Employment Coordinator 600 0.00 1.00 1.00

Training & Development Specialist 600 1.00 1.00 1.00

HR Office Administrator 600 0.00 1.00 1.00

Human Resource Associate 600 1.00 2.00 3.00 1 Changed from HR Consultant

Human Resource Info System Coord 300 0.60 0.60 0.60

Office Facilitator 300 1.00 0.00 0.00

Office Tech Il 200 1.00 1.00 1.00

RPT/HR Office 200 0.00 0.50 0.00 .50 Changed to HR Consultant/EEO

Human Resource Management Total 14.16 15.66 15.16

Employee Insurance

Human Resource Mgmt Director Appt 0.34 0.34 0.34

Compensation Program Manager/HR 600 0.00 0.10 0.00 Changed to Senior HR Administrator

Deputy Director

Senior Hr Administrator 600 0.00 0.00 0.10 Changed from Compensation Program Manager/HR
Deputy Director

Classification/Compensation Program Mgr 600 0.10 0.00 0.00

Employee Benefits Administrator 600 1.00 1.00 1.00

Human Resource Info System Coord 300 0.40 0.40 0.40

Employee Benefits Specialist 300 1.00 1.00 1.00

Office Tech Il 200 1.00 1.00 1.00

Employee Insurance Total 3.84 3.84 3.84

F-13



Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

Purchasing

Chief Procurement Officer Appt 1.00 1.00 1.00

Real Property Manager 600 1.00 1.00 1.00

City Contracts Administrator 600 1.00 1.00 1.00

Senior Purchasing Consultant 600 1.00 1.00 1.00

Real Property Agent 600 2.00 2.00 2.00

Purchasing Consultant I 600 1.00 1.00 1.00

Procurement Specialist || 600 1.00 0.00 0.00

Procurement Specialist | 600 1.00 2.00 2.00

Purchasing Consultant | 300 1.00 1.00 1.00

Contract Development Specialist 300 2.00 2.00 2.00

Property Control Agent 300 1.00 1.00 0.00 Transferred to Finance

Property Control Specialist 300 1.00 1.00 0.00 Position Eliminated

Office Facilitator | 300 1.00 1.00 1.00

Contracts Process Coordinator 200 1.00 1.00 1.00

Office Tech Il 200 1.00 1.00 1.00

Purchasing Total 17.00 17.00 15.00

Information Management Services

CIO/City Recorder Appt 1.00 1.00 0.00 Changed to Chief Information Officer

Chief Information Officer Appt 0.00 0.00 1.00 Changed From CIO/City Recorder

Deputy Director Information Mgmt Svcs 600 1.00 1.00 0.00 Position Eliminated

Software Engineering Manager 600 1.00 1.00 1.00

Technology Consultant Manager 600 1.00 1.00 0.00 Changed to Technology Support Manager

Technology Support Manager 600 0.00 0.00 1.00 Changed from Technology Consultant Mgr

Senior Support Team Leader 600 0.00 1.00 0.00 Changed to Software Support Team Leader

Software Support Team leader 600 0.00 0.00 1.00 Changed from Senior Support Team Leader

Technology Consultant Team Leader 600 0.00 1.00 1.00

Operations Manager 600 0.00 1.00 1.00

Senior Technology Consultant 600 4.00 2.00 2.00

Software Development Team Leader 600 0.00 1.00 1.00

Network Architect 600 0.00 2.00 2.00

Security Architect Officer 600 0.00 1.00 1.00

Technology Consultant 600 1.00 2.00 2.00

Data Base Manager 600 1.00 1.00 0.00 Changed to Database Administrator

Database Administrator 600 0.00 0.00 1.00 Changed from Data Base Manager

Network Administrator Leader 600 0.00 1.00 1.00

Senior UNIX Administrator 600 1.00 0.00 0.00

Network Services Manager 600 1.00 0.00 0.00

Chief Systems Engineer 600 1.00 1.00 1.00

Document Management Project Mgr 600 1.00 1.00 1.00

Senior Systems Manager 600 1.00 0.00 0.00

Chief Software Engineer 600 4.00 3.00 5.00 2 Changed from Software Engineer Il

Systems Manager 600 1.00 0.00 0.00

Corporate Web Master 600 1.00 1.00 1.00

Web Producer 600 2.00 2.00 2.00

Network Support Manager 600 0.00 1.00 1.00

Help Desk Customer Service Mgr 600 1.00 0.00 0.00

Senior Network Administrator 600 6.00 5.00 4.00 1 Changed to Network Support Administrator Il
(300)

UNIX Administrator 600 1.00 1.00 1.00

Software Engineer Il 600 3.00 3.00 1.00 2 Changed to Chief Software Engineer

Software Support Technician Il 600 0.00 2.00 1.00 1 Changed to Software Support Tech | (300)

Software Engineer 600 4.00 5.00 5.00 1 Position Eliminated, 1 Changed from Software
Developer

Network Administrator Il 600 6.00 0.00 0.00

Budget and Accounting Analyst 600 0.00 0.00 1.00 Changed from IMS Accountant/Office Mgr (300)

Software Developer 600 1.00 1.00 0.00 Changed to Software Engineer

IMS Training Coordinator 600 1.00 1.00 1.00

Network Support Administrator Il 300 0.00 5.00 9.00 1 Changed from Senior Network Administrator
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Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09
Assistant Network Support Manager 300 0.00 1.00 1.00
Software Support Technician | 300 0.00 0.00 3.00 1 Changed from Software Support Tech Il (600), 1
Changed from Network Support Tech, 1 Changed
from Data and Information Admin
Senior Network Services Specialist 300 1.00 1.00 0.00 Changed to Network Support Administrator Il
Network Administrator | 300 2.00 0.00 0.00
Network Support Administrator | 300 0.00 3.00 2.00 1 Changed to Network Support Administrator Il
Senior Help Desk / Jr Payroll Tech 300 1.00 0.00 0.00
Senior Help Desk Tech 300 3.00 0.00 0.00
Network Service Tech Il 300 1.00 1.00 0.00 Changed to Network Support Administrator Il
Network Support Technician 300 0.00 1.00 0.00 Changed to Software Support Tech |
Help Desk Tech 300 1.00 0.00 0.00
Data And Information Administrator 300 0.00 1.00 0.00 Changed to Software Support Tech |
IMS Accountant / Office Manager 300 1.00 1.00 0.00 Changed to Budget and Accounting Analyst (600)
Multimedia/Content Specialist 300 1.00 1.00 1.00
Office Facilitator | 300 2.00 2.00 2.00
IMS Inventory & Accounts Coord 300 1.00 1.00 1.00
Information Mgmt Services Total 60.00 62.00 60.00
City Recorder
Chief Deputy Recorder 600 1.00 1.00 0.00 Position Eliminated
City Recorder Appt 0.00 0.00 1.00 New Position
Records & Elections Coordinator 300 1.00 1.00 1.00
Deputy Recorder 200 2.00 2.00 2.00
Recorder Clerk 200 1.00 1.00 1.00
RPT/Records Clerk 200 0.50 0.50 0.50
City Recorder Total 5.50 5.50 5.50
MANAGEMENT SERVICES TOTAL 171.10 188.50 183.00
General Fund 116.76 123.66 119.16
Information Mgmt Services Fund 60.00 62.00 60.00
Risk Management Fund 3.84 3.84 3.84
POLICE DEPARTMENT
Office of the Police Chief
Chief of Police Appt 0.00 1.00 1.00
Assistant Chief of Police Appt 0.00 3.00 3.00
Captain Police 800 0.00 0.00 1.00 New Position assigned to Public Services
Compliance
Lieutenant - Police 800 0.00 1.00 0.00 Transferred to Operations Bureau changed to
Captain
Sergeant Police 800 0.00 0.00 1.00 Transferrred from Operations Bureau changed from
Police Officer (500)
Police Officer 500 0.00 2.00 2.00
Administrative Secretary Il Appt 0.00 1.00 1.00
Community Development Exec Asst 300 0.00 0.00 1.00
Administrative Secretary | 300 0.00 1.00 1.00
Office of the Police Chief Total 0.00 9.00 11.00
Administrative Bureau
Chief of Police Appt 1.00 0.00 0.00
Assistant Chief of Police Appt 3.00 0.00 0.00
Captain--Police 800 2.00 1.00 1.00
Lieutenant--Police 800 4.00 1.00 1.00
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Sergeant--Police 800 6.00 3.00 3.00

Administrative Services - Director 600 1.00 1.00 1.00

Dispatch Director 600 1.00 1.00 1.00

Records Director 600 1.00 1.00 1.00

Police Officer 500 15.00 9.00 9.00

Planning & Development Manager 300 1.00 0.00 0.00

Communication Center Supervisor 300 7.00 6.00 6.00

Technical Manager 300 0.00 1.00 1.00

Senior Tech Support Specialist 300 1.00 1.00 0.00 Changed to Police Property Control Spec (200)

Sr Communication Tech 300 1.00 1.00 1.00

Information Systems Supervisor 300 5.00 6.00 6.00

Data Information Specialists 300 2.00 0.00 0.00

Grama Coordinator/Paralegal 300 0.00 1.00 1.00

Police Info & Data Analyst 300 1.00 0.00 0.00

Police Employment Coordinator 300 1.00 0.00 0.00

Accountant Il 300 2.00 2.00 2.00

Alarm System Response Coord 300 1.00 1.00 1.00

Personnel Payroll Administrator 300 1.00 1.00 1.00

Office Facilitator Il 300 1.00 1.00 1.00

Administrative Secretary Il Appt 1.00 0.00 0.00

Administrative Secretary | 300 1.00 0.00 0.00

Engineering Tech Il 200 1.00 1.00 0.00 Transferred to Operations Bureau

Police Dispatcher 200 47.00 47.00 47.00

Police Property Control Specialist 200 0.00 0.00 1.00 Changed from Sr Tech Support Specialist (300)

Technical Support Specialists 200 5.00 5.00 5.00

Office Tech Il 200 5.00 5.00 1.00 4 Changed to Police Info Specialist

Senior Secretary 200 3.00 1.00 1.00

Police Information Specialists 200 28.00 28.00 32.00 4 Changed from Office Tech Il

Administrative Bureau Total 149.00 125.00 124.00

Operations Bureau

Captain--Police 800 2.00 3.00 4.00 1 Transferred from Office of Chief changed from
Police Lieutenant

Lieutenant--Police 800 10.00 12.00 12.00

Sergeant--Police 800 25.00 29.00 29.00

Police Officer 500 196.00 236.00 234.00 1 Position Eliminated, 1 Transferred to Office Of
Police Chief changed to Sergeant (800),

Authorization to early Hire Police Officers 500 0.00 10.00 10.00

Planning & Development Manager 300 0.00 1.00 0.00 Position Eliminated

Intelligence Specialists 300 0.00 2.00 1.00 Position Eliminated

Data Information Specialists 300 0.00 2.00 0.00 Positions Eliminated

Youth & Family Specialists 300 2.00 0.00 0.00

Community Mobilization Specialists 300 4.00 0.00 0.00

Police Info & Data Analyst 300 0.00 1.00 1.00

Engineering Tech Il 200 0.00 0.00 0.00 Position Eliminated

Office Technician Il 200 2.00 2.00 2.00

Senior Secretary 200 2.00 4.00 4.00

Operations Bureau Total 243.00 302.00 297.00

Investigative Bureau

Captain--Police 800 2.00 2.00 1.00 Position Eliminated

Lieutenant--Police 800 3.00 4.00 4.00

Sergeant--Police 800 18.00 17.00 17.00

Crime Lab & Evidence Room Manager 600 1.00 1.00 1.00

Police Officer 500 134.00 98.00 100.00 2 New Positons

Victim Program Coordinator 300 1.00 1.00 1.00

Evidence Supervisor 300 1.00 1.00 1.00

Meth Project Coordinator 300 1.00 1.00 1.00

Meth Intelligence Analyst 300 1.00 1.00 1.00

Victim Advocate 300 3.00 3.00 3.00

Crime Lab Supervisor 300 2.00 2.00 3.00 1 New Position

Crime Lab Tech Il 200 5.00 8.00 8.00

Crime Lab Tech | 200 8.00 5.00 8.00 3 New Positions
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Position Titles FY 2007-08 to FY 2008-09
Evidence Tech 200 4.00 4.00 4.00
Senior Secretary 200 5.00 5.00 4.00 Changed to Office Tech Il
Office Tech Il 200 5.00 6.00 7.00 Changed from Senior Secretary
Investigative Bureau Total 194.00 159.00 164.00
POLICE DEPARTMENT TOTAL 586.00 595.00 596.00

PUBLIC SERVICES DEPARTMENT
Office of Director

Public Services Director Appt 1.00 1.00 1.00

Deputy Director--Public Services Appt 1.00 1.00 1.00

Administrative Secretary Il Appt 1.00 1.00 1.00

Technical Planning Manager 600 2.00 1.00 1.00

Open Space Coordinator 600 0.00 1.00 0.00 Changed to Open Space Lands Manager

Open Space Lands Manager 600 0.00 0.00 0.00 Changed from Open Space Coordinator,
Transferred to Chief Administrators Office

Health/Safety Program Manager 600 0.00 0.00 0.00 Changed from Health/Safety Program Manager,
Transferred to Refuse Fund

Communication Manager 600 1.00 1.00 0.00 Position Eliminated

Health/Safety Program Manager 600 1.00 1.00 0.00 Changed to Health/Safety Program Manager

Customer Service Liaison 300 1.00 1.00 1.00

Information and Data Analyst 300 1.00 0.00 0.00

Office Facilitator | 300 1.00 1.00 1.00

Regular PT/Office Facilitator Il 300R 0.63 0.63 0.63

Office of Director Total 10.63 9.63 6.63

Finance and Administration

Administrative Services Director Appt 1.00 1.00 1.00

Financial Analysis Manager 600 0.00 1.00 1.00

Sr Financial Accountant 600 1.00 0.00 0.00

Contract Compliance Manager 600 0.00 1.00 0.00 Changed to Finance & Contract Coordinator (300)

Finance & Contract Coordinator 300 0.00 0.00 1.00 Changed from Contract Compliance Manager (600)

Information and Data Analyst 300 0.00 1.00 1.00

Personnel and Payroll Administrator 300 1.00 1.00 1.00

RPT Office Tech | 200R 0.75 0.00 0.00

Finance and Administration Total 3.75 5.00 5.00

Parks Division

Park Administration

Parks Maintenance Superintendent 600 1.00 1.00 1.00

Special Events Administrator 600 1.00 1.00 1.00

Filming Coordinator / Office Facilitator Il 300 0.00 0.00 1.00 Changed from Office Facilitator I

Office Facilitator Il 300 1.00 1.00 0.00 Changed to Filming Coord / Office Facilitator I

Office Tech Il 200 3.00 3.00 3.00

Park Warehouse Supervisor 600 1.00 1.00 1.00

Senior Warehouse Operator 200 1.00 1.00 1.00

Equipment Mechanic Supervisor 100 1.00 1.00 0.00 Small Engine Repair program Transferred to Fleet

Equipment Mechanic | and Il 100 1.00 1.00 0.00 Small Engine Repair program Transferred to Fleet

Park Maintenance

Park District Supervisor 600 2.00 2.00 2.00

Irrigation Manager 300 0.00 0.00 1.00 New Position

Asst District Supervisor 300 0.00 0.00 4.00 Changed from 100 to 300

Greenhouse Supervisor 300 1.00 1.00 1.00

Plumber | and Il, Plumber Apprentice 100 6.00 6.00 6.00

Asst District Supervisor 100 4.00 4.00 0.00 Changed from 100 to 300

Irrigation Specialist 100 1.00 1.00 1.00

Florist Il and Il 100 3.00 3.00 3.00

Senior Parks Groundskeeper 100 15.00 15.00 15.00

Maintenance Supervisor 300 2.00 2.00 2.00

Metal Fabrication Tech 100 1.00 1.00 1.00

General Maint Worker IlI-1V 100 5.00 5.00 4.00 Position Eliminated

Graffiti Response Field Tech 100 4.00 5.00 5.00
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Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09
Cemetery Sexton/Maintenance Supervisor 600 1.00 1.00 1.00
Assistant Maintenance Supervisor 300 0.00 0.00 1.00 Changed from (100) to (300)
Office Tech |, Il 200 2.00 2.00 2.00
Plumber II 100 1.00 1.00 1.00
Assistant Maintenance Supervisor 100 1.00 1.00 0.00 Changed from (100) to (300)
General Maintenance Worker Ill 100 2.00 2.00 2.00
Senior Park Groundskeeper 100 3.00 3.00 3.00
Parks Division Total 64.00 65.00 63.00
Streets Division
General Fund
Streets Administration
Streets/Sanitation Director 600 0.00 0.50 0.50
Streets/Sanitation Director 600 0.50 0.00 0.00
Streets Manager 600 0.00 0.30 0.30
Office Facilitator I, 11 300 0.50 0.50 0.50
Office Tech Il 200 0.70 0.95 0.95
RPT Office Tech I, Il Appt 0.75 0.00 0.00
District Streets Manager 600 2.00 2.00 2.00
Traffic Signal and Streets Manager 600 0.25 0.00 0.00
Maintenance Supervisor 300 3.00 3.00 3.00
Asphalt Construction Asst 100 3.00 3.00 3.00
Senior Asphalt Equipment Operator 100 7.00 7.00 7.00
Incident Response/Action Team Member 100 2.50 2.00 2.50 .50 Transferred from Street
Asphalt Equipment Operator I, 11 100 16.00 16.00 16.00
Concrete Maintenance
Maintenance Supervisor 300 2.00 2.00 2.00
General Maintenance Worker-Concrete 100 12.00 12.00 12.00
Finisher Ill, IV
Streets Manager 600 0.10 0.20 0.20
Traffic Signal and Streets Manager 600 0.40 0.50 0.50
Maintenance Supervisor 300 2.00 2.00 2.00
Senior Traffic Signal Tech 300 0.00 0.00 0.00
Traffic Signal Tech |, Il 200 3.00 4.00 4.00
Transportation Maintenance Assistant 100 1.00 1.00 1.00
Senior Parking Meter Mechanic 100 1.00 1.00 1.00
Transportation Maintenance Workers 100 7.00 7.00 7.00
Incident Response/Action Team Member 100 0.50 1.00 0.50 .50 Transferred to Street Maintenance
Traffic Signal and Streets Manager 600 0.25 0.00 0.00
Maintenance Supervisor 300 1.00 1.00 0.00 Position Eliminated
Cleanup/Broom Operator, Senior 100 11.00 11.00 7.00 1 Changed to General Maint. Worker, 3 Positions
Cleanup/Broom Operator, Cleanup Oper Il Eliminated
General Maint Worker 100 0.00 0.00 1.00 1 Changed from Cleanup/Broom Operator
Subtotal for General Fund 77.45 77.95 73.95
Refuse Fund
Refuse Administration
Streets/Sanitation Director 600 0.00 0.50 0.50
Streets/Sanitation Director 600 0.50 0.00 0.00
Health/Safety Program Manager 600 0.00 0.00 1.00 Transferred from Public Services Admin, CAO
Maintenance Supervisor 300 0.25 0.25 0.25
Recycling staff person (title?) 300 0.00 0.00 1.00 New Position
Office Facilitator Il 300 0.50 0.50 0.50
Office Tech Il 200 1.30 2.05 2.05
Streets Manager 600 0.50 0.50 0.15 .35 Transferred to Neighborhood Cleanup and Yard
Waste Program
Environmental Services ED OP Superv. 300 0.00 0.00 1.00 Changed from Sanitation Assistant (200)
Maintenance Supervisor 300 0.75 0.75 0.75
Sanitation Assistant 200 1.00 1.00 0.00 Changed to Environmental Services ED OP
Supervisor (300)
Senior Sanitation Operator 100 2.00 2.00 2.00
Sanitation Operator | and Il 100 13.00 13.00 13.00
Container Maintenance Worker 100 1.00 1.00 1.00

Neighborhood Cleanup and Yard Waste
Program
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Position Titles FY 2007-08 to FY 2008-09

Streets Manager 600 0.00 0.00 0.35 Transferred from Refuse Collection
Streets Manager 600 0.40 0.00 0.00
Traffic Signal and Streets Manager 600 0.10 0.50 0.50
Senior Cleanup/Broom Operator 100 3.00 3.00 3.00
Cleanup Operator | and Il 100 2.00 2.00 2.00

Subtotal for Refuse Fund 26.30 27.05 29.05
Streets Division Total 103.75 105.00 103.00

Forestry Division

Urban Forester 600 1.00 1.00 1.00
Urban Forestry Crew Supervisor 300 1.00 1.00 1.00
Urban Forestry Tech 200 1.00 1.00 1.00
Ground Arborist, Arborist 11, 11] 100 4.00 4.00 4.00
RPT Sr. Customer Service Specialist 200R 0.63 0.63 0.63
Forestry Division Total 7.63 7.63 7.63

Youth & Family Programs Division
General Fund

Director of Youth Programs Appt 1.00 1.00 1.00
Director of Sorenson Multi-cultural Center Appt 1.00 1.00 0.00 Transferred to CED
Youth City Programs Manager Appt 0.00 1.00 1.00
Technology Center Manager 600 1.00 1.00 0.00 Transferred to CED
Support Services Supervisor Sorenson 600 2.00 2.00 0.00 Transferred to CED
Center
Art Education Manager 600 1.00 1.00 1.00
Youth Programs Manager 600 0.00 1.00 0.00 Transferred to CED
Youth & Family Programs Coordinator 300 0.00 0.00 0.00 Changed from Y&F Prgrm Coord, transferred to
CED
Youth & Family Programs Coordinator 300 6.50 9.50 6.50 1.0 Changed to Unity Center Coord, then
transferred to CED, 1.0 transferred to CED
Office Facilitator | and Il 300 2.00 2.00 1.00 Transferred to CED
Computer Clubhouse Coordinator 300 1.00 1.00 0.00 Transferred to CED
Youth & Facilities Coordinator 200 1.00 1.00 0.00 Transferred to CED
Customer Service Representative 200 1.00 1.00 0.00 Transferred to CED
Receptionist 200 1.00 1.00 0.00 Transferred to CED
Regular PT/ Office Tech 200R 0.75 0.75 0.00 Transferred to CED
Regular PT/Program Assistant 200R 5.88 5.88 0.00 Transferred to CED
Computer Clubhouse Assistant 200R 0.75 0.75 0.00 Transferred to CED
Regular PT/ Receptionist 200R 0.75 0.75 0.00 Transferred to CED
Subtotal for General Fund 26.63 31.63 10.50
Grant/Trust
Youth City Programs Manager Appt 1.00 0.00 0.00
Youth and Family Program Coordinator 300 3.50 0.50 0.50
Office Facilitator | 300 1.00 1.00 1.00
Subtotal for Grants/Trust 5.50 1.50 1.50
Youth & Family Programs Division Total 32.13 33.13 12.00
Golf Division
Golf Fund
Golf Manager 600 1.00 1.00 1.00
Golf Professional 600 6.00 6.00 6.00
Golf Course Suprntndnt - 27 to 36 holes 600 2.00 2.00 2.00
Golf Course Superintendent--18 holes 600 4.00 4.00 4.00
Financial Reporting Accountant/Analyst 600 0.00 0.40 0.40
Golf Marketing Manager 600 1.00 1.00 1.00
Accountant 11 300 1.00 0.00 0.00
Assistant Golf Professional 300 8.00 8.00 8.00
Assistant Golf Course Superintendents 300 0.00 0.00 8.00 Changed from Assistant Golf Course Superin. (100)
Office Facilitator I, 11 300 1.00 1.00 1.00
Golf Course Irrigation Maint Techs 300 8.00 0.00 0.00
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Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09

Office Tech |, Il 200 0.00 0.00 1.00 New Position

Equipment Mechanic Supervisor 100 1.00 1.00 0.00 Transferred to Fleet

Equipment Mechanic | and Il 100 2.00 2.00 0.00 Changed Equipment Mechanic | and Il to grade,
Transferred to Fleet

Assistant Golf Course Superintendents 100 8.00 8.00 0.00 Changed to Assistant Golf Course Superin. (300)

Golf Course Maintenance Worker 100 0.00 8.00 8.00

Golf Division Total 43.00 42.40 40.40

Compliance Division

Compliance Division Manager 600 1.00 1.00 0.00 Transferred to Police Department

Office Facilitator I, 11 300 1.00 1.00 1.00

Parking Enforcement

Senior Parking Enforcement Officer 100 13.00 13.00 14.00 1 New Position

Crossing Guard Supervisor 300 1.00 1.00 1.00

Impound Lot

Impound Lot Supervisor 300 1.00 1.00 1.00

Impound Lot Attendant Helper 100 4.00 4.00 4.00

Compliance Division Total 21.00 21.00 21.00

Facility Management Division

General Fund

Building Maintenance

Facilities Manager 600 1.00 1.00 1.00

Senior Facility Maintenance Supervisor 600 1.00 1.00 1.00

Facilities Energy Efficiency Projects 600 1.00 1.00 1.00

Coordinator

Work Order Manager 600 0.00 1.00 0.00 Changed to Facilities Work Order/Contract
Coordinator (300)

Facilities Work Order/Contract Coordin. 300 0.00 0.00 1.00 Changed from Work Order Manager (600)

Facility Maintenance Supervisor 300 2.00 1.70 2.00 .30 Transferred from Business District Program

Office Facilitator I, 11 300 1.00 1.00 1.00

Maintenance Electrician IV 100 1.00 1.00 1.00

HVAC Technician 100 1.00 1.00 1.00

General Maintenance Worker V 100 1.00 1.00 1.00

Carpenter Il 100 1.00 1.00 1.00

Painter Il 100 1.00 1.00 1.00

GM Maint IV, Senior Bldg Mtnc, Bldg Equip 100 10.00 10.10 12.00 1 New Position, .90 transferred from Franklin

Operator Covey Field

Maintenance Custodian 100 1.00 1.00 1.00

Franklin Covey Field

Bldg Equip Operator 100 0.00 0.90 0.00 .90 Tansferred to Building Maintenance Program

Business District

Business District Maintenance Coordinator 600 1.00 1.00 1.00

Facility Maintenance Supervisor 300 1.00 1.30 1.00 .30 Transferred to Building Maintenance Program

General Maintenance Worker IV 100 1.00 1.00 1.00

Senior Irrigation Operator 100 0.00 0.00 1.00 Changed from General Maint. Repairer ||

Plumber | and Il, Plumber Apprentice 100 0.00 0.00 1.00 Changed from General Maint. Repairer I

Sr. Facilities Landscaper 100 0.00 0.00 1.00 Changed from General Maint. Worker Il

General Maintenance Worker Ill 100 5.00 5.00 3.00 Changed to Sr Facilities Landscaper & Sanitation
Operator Il

Sanitation Operator I 100 1.00 1.00 2.00 Changed from General Maintenance Worker 11|

General Maintenance Repairer Il 100 2.00 2.00 0.00 Changed to Plumber Apprentice & Sr. Irrigation
Operator

Beautification Maintenance Worker 100 4.00 4.00 4.00

Facility Management Division Total 37.00 39.00 40.00

Fleet Management Division

Fleet Fund

Fleet Management Director 600 0.00 1.00 1.00

Fleet Management Director 600 1.00 0.00 0.00

Fleet Operations Manager 600 1.00 1.00 1.00

Financial Reporting Accountant/Analyst 600 0.00 0.60 0.60

Fleet Service Manager 600 1.00 1.00 1.00

Fleet Business Manager 600 1.00 1.00 1.00
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Fleet Management Supervisor 300 2.00 2.00 2.00

Accountant 11 300 1.00 0.00 0.00

Warehouse Supervisor 300 1.00 1.00 1.00

Fleet Compliance Coordinator 300 0.00 1.00 0.00 Changed to Fleet Electronic System Coordinator

Fleet Electronic System Coordinator 300 0.00 0.00 1.00 Changed from Fleet Compliance Coordinator

Safety Program Coordinator 300 1.00 1.00 1.00

Fleet Customer Service Advisor 300 1.00 1.00 1.00

Office Facilitator I, 11 300 1.00 1.00 1.00

Senior Warehouse Operator 200 1.00 2.00 2.00

Office Tech Il 200 1.00 1.00 1.00

Warehouse Support Worker Fleet 200 4.00 3.00 4.00 Changed from Mechanic Trainee Il

Senior Fleet Mechanic 100 3.00 3.00 3.00

Fleet Mechanic 100 22.00 22.00 27.00 Transferred 2.0 from Parks and 3.0 from Golf

Mechanic Trainee I 100 1.00 1.00 0.00 Changed to Warehouse Support Wkr Fleet

Fleet Management Division Total 43.00 43.60 48.60

Gallivan & Events Division

Gallivan Utah Center

Director Gallivan & Community Events Appt 0.80 0.00 0.00

Plaza Community Events Manager 600 0.00 0.80 0.80

Events Coordinator 600 0.25 0.25 0.25

Events Advertising/Marketing Manager 600 0.00 0.50 0.50

Facility Maintenance Supervisor 300 1.00 1.00 1.00

Plaza Marketing/Activities Supervisor 300 1.00 1.00 1.00

Events Supervisor 300 0.75 0.75 0.75 Changed from Events Supervisor (309)

Program Supervisor-Plaza 300 0.50 0.00 0.00

Office Facilitator 1,11 600 0.80 0.80 0.80

Recreation Program Coordinator 200 0.30 0.30 0.30

Maintenance Worker 100 2.73 2.73 3.00 Transferred from Community Events

Director Gallivan & Community Events Appt 0.20 0.00 0.00

Plaza Community Events Manager 600 0.00 0.20 0.20

Events Coordinator 600 0.75 0.75 0.75

Events Advertising/Marketing Manager 600 0.00 0.50 0.50

Program Supervisor-Plaza 300 0.50 0.00 0.00

Events Supervisor 300 0.25 0.25 0.25

Office Facilitator 1,11 300 0.20 0.20 0.20

Recreation Program Coordinator 200 0.70 0.70 0.70

Maintenance Worker 100 0.27 0.27 0.00 Transferred to Gallivan Utah Center

Gallivan & Events Division Total 11.00 11.00 11.00

City Engineering Division

City Engineer Appt 1.00 1.00 1.00

Deputy City Engineer/Major Project Coord Appt 0.00 0.00 1.00 Changed from Senior Engin. Project Coord

Senior Engineering Project Manager 600 0.00 0.00 3.00 1.0 changed from Senior Engin. Project Coord,
2 Changed from Engineer VII

Engineer VII 600 2.00 2.00 0.00 Changed to Senior Engineering Project Mgr.

Senior Engineering Project Manager 600 2.00 2.00 0.00 1.Changed to Senior Engineering Project Mgr,
1Changed to Deputy City Engineer/Major Project
Coordinator (U08)

Project Management Consultant 600 1.00 1.00 1.00

Landscape Architect Project Manager 600 1.00 1.00 1.00

Engineer VI 600 2.00 1.00 1.00

Engineer V 600 0.00 0.00 2.00 2 Changed from Engineer IV

GIS Manager 600 1.00 1.00 0.00 Position Eliminated

Capital Projects/Budget Manager 600 0.00 0.00 1.00 Changed from Planning & Programming Mgr

Licensed Architect 600 2.00 2.00 2.00

Engineer IV 600 0.00 0.00 1.00

City Surveyor 600 1.00 1.00 1.00

Engineer IV 600 4.00 4.00 0.00 2 Changed to Eng V, 1 changed to Eng. IV, 1
Changed to Eng. Tech IV (300)

Engineer llI 600 1.00 2.00 3.00

Landscape Architect llI 600 2.00 2.00 2.00

Engineering Construction Program / Project 600 0.00 0.00 1.00 Changed from Construction Coordinator

Manager
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Pub Way Concrete/Pave Manager 600 0.00 0.00 1.00 Changed from Engineering Pavement Systems
Manager to Pub Way Concrete/Pave Manager
GIS Analyst 600 1.00 2.00 2.00
Engineering Tech VI 600 6.00 7.00 7.00
Construction Coordinator 600 1.00 1.00 0.00 Changed to Engineering Construction Program
Engineering Pavement Systems Manager 600 1.00 1.00 0.00 Changed to Pub Way Concrete/Pave Mgr
Planning and Programming Manager 600 1.00 1.00 0.00 Changed to Capital Projects/Budget Manager (610)
Engineer Il 600 1.00 0.00 0.00
Professional Land Surveyor/GIS Specialist 600 3.00 4.00 4.00
GIS Specialist 600 2.00 2.00 2.00
Engineering Support Services Manager 300 0.00 1.00 1.00
Engineering Tech V 300 5.00 4.00 3.00
Engineering EDMS/CAD Manager 300 0.00 1.00 1.00
Engineering Tech IV 300 0.00 0.00 4.00 Changed from 200 to 300
GIS Tech Il 300 0.00 0.00 1.00 Changed Pay Grade from 200 to 300
Engineering Administrative Support Coord. 300 1.00 0.00 0.00
Data Tech Specialist 300 1.00 0.00 0.00
Surveyor Il 300 0.00 0.00 1.00 Changed Pay Grade from 200 to 300
Office Facilitator Il 300 1.00 1.00 1.00
Eng Data/SID Specialist 300 1.00 1.00 1.00
Engineering Tech IV 200 5.00 5.00 0.00 1 Position Eliminated, 4 Changed to Engineering
Tech IV

GIS Tech Il 200 1.00 1.00 0.00 Changed Pay Grade from 200 to 300
Surveyor Il 200 1.00 1.00 0.00 Changed Pay Grade from 200 to 300
Engineering Tech II, IIl, IV 200 2.00 1.00 0.00 Changed to Office / Engineering Records Tech Il
Office / Engineering Records Tech Il 200 3.00 3.00 4.00 Changed from Engineering Tech ILI1,1V
City Engineering Division Total 57.00 57.00 54.00
PUBLIC SERVICES DEPARTMENT TOTAL 433.89 439.39 412.26

General Fund 316.09 324.84 292.71

Grant/Trust 5.50 1.50 1.50

Fleet Management Fund 43.00 43.60 48.60

Golf Fund 43.00 42.40 40.40

Refuse Fund 26.30 27.05 29.05

Administration

Director--Public Utilities

Deputy Director

Administrative Secretary Il

Engineer VI

Geographical Information System Mgr
Engineer IV

Safety Program Specialist

GIS Analyst

Water Conservation Program Coord
Professional Land Surveyor/GIS Spec
Utility Planner

Employee Training &Development Coord
GIS Specialist

Engineering Tech V

Contracts and Connection Supervisor
Engineering Tech IV

Canyon Water Rights/Property Coord
GIS Leak Detection Tech |
Engineering Tech Il

Appt
Appt
Appt
600
600
600
600
600
600
600
600
600
600
300
300
300
300
300
300

PUBLIC UTILITIES DEPARTMENT

1.00
1.00
1.00
2.00
1.00
0.00
1.00
1.00
1.00
1.00
1.00
1.00
3.00
2.00
1.00
2.00
1.00
0.00
3.00

1.00
1.00
1.00
2.00
1.00
0.00
1.00
1.00
1.00
1.00
1.00
1.00
3.00
2.00
1.00
3.00
1.00
0.00
3.00
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Transferred from Water Reclamation

Changed from 200 to 300

Changed from Engineering Tech Il
Changed from 200 to 300, 1 Changed to GIS Leak
Detection Tech |



2006-07 200708  2008-2009 Changes from

Position Titles FY 2007-08 to FY 2008-09
Sr. Utilities Rep. - Generalist 200 2.00 2.00 2.00
Sr. Utilities Representative - Contracts 200 1.00 1.00 1.00
Utilities Representative | - Contracts 200 1.00 1.00 1.00
Senior Utility Locator 100 0.00 0.00 1.00 Changed from Utility Locator Leadperson
Utility Locator Leadperson 100 1.00 1.00 0.00 Changed to Senior Utility Locator
Utility Locator 100 6.00 6.00 6.00
Custodian Il 100 1.00 1.00 1.00
Administration Total 36.00 37.00 38.00
Maintenance
Maintenance/Operations Superintendent 600 1.00 1.00 1.00
Computer Operation Manager 600 1.00 1.00 1.00
Water Distribution System Manager 600 1.00 1.00 1.00
Maint Support Manager 600 1.00 1.00 1.00
Waste/Storm Water Collection Manager 600 1.00 1.00 1.00
Water System Maintenance Supervisor 600 3.00 4.00 4.00
Water System Operation Supervisor 600 2.00 2.00 2.00
Chief Maint Electrician 600 1.00 1.00 1.00
Irrigation System Supervisor 600 1.00 1.00 1.00
Water Meter Maintenance Supervisor 600 1.00 0.00 0.00
Drainage Maintenance Supervisor 600 1.00 1.00 1.00
Water Service Coordinator 600 1.00 1.00 1.00
Technical System Analyst IlI 300 1.00 1.00 1.00
Electrical System Program Supervisor 300 0.00 0.00 0.00
Technical System Analyst Il 300 1.00 1.00 1.00
Electrical System Tech I 300 0.00 0.00 0.00
Waste Water Collection Supervisor 300 1.00 1.00 1.00
Lift Station Maintenance Supervisor 300 1.00 1.00 1.00
Senior Water Meter Tech 300 2.00 2.00 2.00
Maintenance Office Supervisor 300 1.00 1.00 1.00
Sr. Utilities Rep. Office/Technical 200 3.00 3.00 3.00
Sr. Communications Coordinator-Public Util 200 6.00 6.00 6.00
Maintenance Electrician IV 100 5.00 5.00 5.00
Senior Water Dist System Operator 100 16.00 16.00 16.00
Senior Water System Maint Operator 100 15.00 15.00 15.00
Waste Water Collection Lead Maint Worker 100 3.00 3.00 4.00 1 Changed from Waste Water Line Inspector
Pump Maintenance Technician 100 2.00 2.00 2.00
General Maintenance Worker V 100 1.00 1.00 1.00
Drainage Maintenance Worker IV 100 2.00 2.00 2.00
Metal Fabrications Tech 100 3.00 3.00 3.00
Waste Water Line Inspector 100 1.00 1.00 0.00 Changed to Waste Water Collection Lead Maint

Worker

General Maint Worker Concrete Finisher IV 100 1.00 1.00 1.00
Senior Irrigation Operator 100 4.00 4.00 4.00
Waste Water Lift Station Lead Worker 100 2.00 2.00 2.00
Drainage Maintenance Worker Ill 100 9.00 9.00 9.00
Senior Facility/Building Maint Worker 100 1.00 1.00 1.00
Water System Maintenance Operator Il 100 15.00 15.00 15.00
Water Meter Tech IlI 100 0.00 2.00 2.00
Waste Water Collection Maint Worker Il 100 3.00 3.00 3.00
Fleet Maintenance Coordinator 100 1.00 1.00 1.00
Water Meter Tech Il 100 6.00 4.00 4.00
Waste Water Lift Station Maint Worker 100 2.00 2.00 2.00
Water System Maintenance Operator | 100 10.00 10.00 10.00
Waste Water Collection Maint Worker | 100 5.00 5.00 5.00
Irrigation Operator I 100 3.00 3.00 3.00
Landscape Restoration Lead Worker 100 1.00 1.00 1.00
Facility/Building Maintenance Worker 100 2.00 2.00 2.00
Water Distribution Value Operator 100 8.00 8.00 8.00
Water Distribution Value Operator 100 0.00 0.00 0.00
Water Maintenance Support Worker 100 0.00 2.00 2.00
Water Maintenance Worker | 100 2.00 0.00 0.00
Custodian Il 100 1.00 1.00 1.00
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Maintenance Total 155.00 155.00 155.00

Water Reclamation Plant

Water Reclamation Manager 600 1.00 1.00 1.00

Operations & Process Control Manager 600 1.00 1.00 1.00

Waste Water Plant Maintenance Engineer 600 1.00 1.00 1.00

Engineer IV 600 1.00 1.00 0.00 Transferred to Administration
Waste Water Business Manager 600 1.00 1.00 1.00

W.W. Plant Maintenance Coordinator 600 1.00 1.00 1.00

Waste Water Maintenance Supervisor 600 1.00 1.00 1.00

Water Reclamation Safety Specialist 600 1.00 1.00 1.00

Technical Systems Supervisor 300 1.00 1.00 1.00

Pre-Treatment Compliance Coordinator 300 1.00 1.00 1.00

Lab Coordinator 300 0.00 1.00 1.00

Electrical System Program Supervisor 300 0.00 0.00 0.00

Technical Systems Analyst 300 2.00 2.00 2.00

Lab Chemist 300 0.00 2.00 2.00

Electrical System Tech I 300 0.00 0.00 0.00

Waste Water Plant Senior Operator 300 4.00 4.00 4.00

Senior Lab Analyst 300 0.00 1.00 1.00

Pretreatment Inspector/Sampler 300 0.00 0.00 1.00 Changed from WW Plant Maint Operator I
Departmental Assistant 300 2.00 2.00 2.00

Senior Warehouse Operator 200 2.00 2.00 2.00

Quality Assurance Sampler--Waste Water 200 3.00 2.00 2.00

Maintenance Electrician IV 100 1.00 2.00 2.00

HVAC Technician Il 100 1.00 1.00 1.00

Waste Water Plant Maint. Operator IV 100 7.00 7.00 7.00

Sludge Management Operator 100 2.00 2.00 2.00

Maintenance Electrician 11l 100 1.00 0.00 0.00

Waste Water Plant Lead Operator 100 4.00 4.00 4.00

Painter Il 100 1.00 1.00 1.00

Waste Water Plant Operator 100 14.00 18.00 18.00

Waster Water Preventative Maint Worker 100 1.00 1.00 1.00

Waster Water Plant Maint. Operator Il 100 1.00 1.00 0.00 Changed to Pretreatment Inspector/Sampler (300)
Waste Water Plant Maint. Operator | 100 1.00 1.00 1.00

Water Reclamation Plant Total 57.00 64.00 63.00

Finance

Finance Administrator Appt 1.00 1.00 1.00

Financial Manager P.U. 600 1.00 1.00 1.00

Customer Service Manager 600 1.00 1.00 1.00

Financial & Cost Reporting Accountant 600 1.00 1.00 1.00

Warehouse Supervisor 600 1.00 1.00 1.00

Accountant Il 300 2.00 2.00 1.00 1 Changed to Accountant Il
Water Meter Reader Supervisor 300 1.00 1.00 1.00

Billing Office Supervisor 300 1.00 1.00 1.00

Accountant Il 300 1.00 1.00 2.00 1 Changed from Accountant Il
Customer Services Supervisor 300 0.00 0.00 1.00 Changed from Sr. utilities Rep-Generalist
Assistant Water Meter Reader Super 300 1.00 1.00 1.00

Accountant | 300 1.00 1.00 1.00

Senior Warehouse Operator 200 2.00 2.00 2.00

Sr. Utilities Rep. - Generalist 200 9.00 9.00 8.00 1 Changed to Customer Services Supervisor (300)
Customer Service Accts. Collector/Investigatc 200 6.00 6.00 6.00

Warehouse Office Tech Il 200 1.00 1.00 1.00

Sr. Utilities Rep. - Customer Service 200 8.00 8.00 8.00

Water Meter Reader IlI 100 3.00 3.00 3.00

Meter Reader/Technician 100 2.00 2.00 2.00

Water Meter Reader I 100 11.00 11.00 11.00

Regular PT Warehouse Operator 200R 0.00 0.00 0.00

Finance Total 54.00 54.00 54.00

Water Quality & Treatment Administrator
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Changes from

Position Titles 200607 2007-08  2008-2009 FY 2007-08 to FY 2008-09
Water Quality & Treatment Administrator Appt 1.00 1.00 1.00
Water Resources Manager 600 1.00 1.00 1.00
Water Treatment Manger 600 1.00 1.00 1.00
Regulatory Program Manager 600 0.00 0.00 1.00 Changed from Regulatory Analytical Data Manager
Water Treatment Process Control Analyst 600 1.00 1.00 1.00
Laboratory Director 600 1.00 0.00 0.00
Regulatory Analytical Data Manager 600 0.00 1.00 0.00 Changed to Regulatory Program Manager
Water Resources Eng/Scientist 600 1.00 1.00 1.00
Assistant Water Treatment Manager 600 1.00 1.00 1.00
Technical System Analyst IlI 300 1.00 1.00 1.00
Storm Water Indust. Program Coordinator 300 1.00 1.00 1.00
Hydrologist Specialist 300 1.00 1.00 1.00
Lab Chemist 300 6.00 0.00 0.00
Watershed Specialist 300 0.00 0.00 2.00 Changed from Sr Watershed Patrol Officer (100)
Watershed Supervisor 300 1.00 1.00 1.00
Cross Connections Control Coordinator 300 1.00 1.00 1.00
Cross Connections Control Inspector 200 1.00 1.00 1.00
Quality Assurance Sampler--Culinary 200 2.00 2.00 2.00
Office Tech Il 200 1.00 1.00 0.00 Changed to Watershed Preservation Officer
Sample Management Clerk Il 200 1.00 0.00 0.00
Water Plant Operator Il 100 27.00 27.00 27.00
Senior Watershed Patrol Officer 100 4.00 4.00 3.00 2 Changed to Watershed Specialist, 1 Changed
from General Maint Worker Il
Watershed Preservation Officer 100 0.00 0.00 2.00 1 Changed from Office Tech Il, 1 Changed from
General Maint Worker 11
General Maintenance Worker Il 100 2.00 2.00 0.00 1 Changed to Dr Watershed Patrol Officer, 1
Changed to Watershed Preservation Officer
Regular PT/General Maintenance Worker | 100R 0.80 0.00 0.00
Water Quality & Treatment Admin Total 56.80 49.00 49.00
Engineering
Chief Engineer - Public Utilities Appt 1.00 1.00 1.00
Engineer VI 600 2.00 2.00 2.00
Engineer V 600 2.00 2.00 2.00
Engineering Tech VI 600 2.00 2.00 2.00
Engineering Tech V 300 4.00 4.00 4.00
Construction Contract Coordinator 300 1.00 1.00 1.00
Engineering Tech IV 300 10.00 10.00 10.00
Contracts Technician 200 0.00 0.00 1.00 Changed from Office Technician II
Office Technician Il 200 1.00 1.00 0.00 Changed to Contracts Technician
Engineering Tech Il 200 1.00 0.00 0.00
Engineering Total 24.00 23.00 23.00
Full Time 24.00 23.00 23.00
PUBLIC UTILITIES DEPT TOTAL 382.80 382.00 382.00
Water Utility Fund 254.90 256.30 256.30
Sewer Utility Fund 100.80 99.40 99.40
Storm Water Utility Fund 26.30 26.30 26.30

Full Time

Weed Abatement Fund

PT/General Maintenance Worker

WEED ABATEMENT FUND TOTAL
Reg Part Time

NON DEPARTMENTAL

1.08
1.08
1.08

1.08
1.08
1.08
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SALT LAKE CITY’S STRATEGIC GOALS

Mission

Make Salt Lake City the best place to live, work, play,
visit and do business

Focus Areas

Customer Goals

Excel in Municipal Services and Continuously
Improve Service Delivery

Reduce Crime

Increase Perception of Safety

Provide Safe and Efficient Transportation

Facilitate Economic Opportunity

Improve the City’s Economic Base

Strengthen Neighborhoods

Protect and Enhance the Environment

Responsive Government

Capital Investment /
Resource Management

Financial
Goals

Budget Responsibly
Maintain Financial Stability
Protect Bond Ratings

Public Safety

Transportation

. T (7]

Community Building / e g
Diversity |88
890

EQ

Revitalization of Downtown W g

/ Neighborhoods

Economic Development

Create High Performance Services

Promote Professional Customer Interactions
Promote Community-based Problem Solving
Improve Infrastructure Condition

Growth / Quality of Life

Workforce Quality
Goals

Attract and Retain Qualified Employees

Improve Employee Job Skills and Knowledge

Increase Diversity

Educate Employees Regarding Diversity

Involve Employees in Performance Planning
and Goal Setting

Measure and Evaluate Employees’
Performance

Provide Tools and Technology
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SALT LAKE CITY CORPORATE PERFORMANCE PLAN

Goals and Objectives

These goals, measures and targets were originally developed in FY 2001-02 and have been revised to
reflect additional targets through FY 2012. This update includes a discussion of any changes to the
measures, where applicable.

Customer Perspective

Objective

Excel in Municipal Services and Continuously Improve Service Delivery: Promote well-being of the public by
continuously improving municipal service delivery.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Continue with question in bi-annual opinion No 67% No 62% or No 62% or | 62% or
poll that measures the citizen’s perception of survey survey | better | survey | better better
service received for their tax dollar as good or
excellent.
Objective

Reduce Part I Crimes (crimes against property): Reduce property crimes (larceny, arson, burglary, auto theft) rates
over the next 5 years.

Measures Annual Results & Targets

2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target

1. Show a 5% reduction in Part I Crimes over -9.1% -2.6% -0.8% -0.8% -0.8% -0.8% -0.8%
the next 6 years.

Objective

Reduce Violent Crimes (crimes against person): Reduce person crimes (homicide, rape, robbery, aggravated assault)
rates by 5% over the next 5 years

Measures Annual Results & Targets

2005-06 | 2006-07 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2011-12
Results | Results | Target Target Target Target Target

1. Show a 5% reduction in Violent Crimes +5.5% -.07% +5.4% -0.8% -0.8% -0.8% -0.8%
over the next 6 years.
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Customer Perspective

Objective
Increase Perception of Safety: Develop a strong citizen perception of safety in your community.
Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Maintain a rating of 75% of citizens feeling No 76% No 75% or No 75% or No
safe in neighborhoods, in the downtown area survey survey | better | survey | better | Survey
and in parks.
2. Increase number of narcotics arrests made -11.2% | +16.0% | +3.0% | +3.0% | +3.0% | +3.0% | +3.0%
by average of 3% per year.
Objective
Provide Safe and Efficient Transportation: Provide for the safe and efficient movement of people and goods.
Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Show a 5% reduction in injury traffic 2.4% | -82% | -0.8% | -0.8% | -0.8% | -0.8% -0.8%

collisions.

Objective

Facilitate Economic Opportunity: Attract and retain small businesses — including locally owned in commercial

centers and residential neighborhoods.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 201112
Results | Results | Target Target Target Target Target
1. Increase the number of small business loans, 7 6 >5 >5 >5 >5 >5

issue at least 5 each year.




Customer Perspective

Facilitate Economic Opportunity, continued: Attract and retain small businesses — including locally owned in

commercial centers and residential neighborhoods.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
2. Increase the number of businesses relocating 120 22 >10 >10 >10 >10 >10
or expanding, target of at least 10 each year.
Objective
Improve the City’s Economic Base: Improve the City’s economic base through job creation
Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Increase the number of non-agricultural jobs | +.08% N/A 2% 2% 2% 2% 2%
in Salt Lake City by 2% per year. (2004
data)

Due to difficulty obtaining data specific to Salt
Lake City, this measure will be modified.

Objective

Strengthen Neighborhoods: Improve neighborhoods by managing growth, investing in quality of life initiatives, and

celebrating diversity.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Survey Results: Maintain a rating of at No 90% No 85% or No 85% or | 85% or
least 85% regarding how satisfied citizens are survey survey | greater | survey | better better
with the quality of life in Salt Lake City.
2007 survey results: 90% rated the overall
quality of life in Salt Lake City as high or very
high.
Objective
Protect and Enhance the Environment: Conserve resources and proactively manage environmental issues
Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Increase the percentage of the waste stream 14% 16 >18% >19% >20% >20% >20%

recycled (measured in tons) generated by city
operations and residents by 20% by FY10-11.




Financial Perspective

Objective

Budget Responsibly: Revenue projections are based on conservative, yet realistic, assumptions. Expenditure estimates
are derived from a zero-based budgeting approach and linked to effective performance goals.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 2011-12
Results | Results | Target Target Target Target Target
No measure for this objective for FY 2006-07.
Objective
Maintain Financial Stability: Ensure each Salt Lake City fund is financially secure.
Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Achieve and maintain a fund balance of 14.7% | Notyet 15% 16% 17% 17% 17%
18% in the General Fund, with a minimum of Complete
not less than 10%.
2. Internal Service Funds will maintain Fleet= | Notyet +1% +1% +1% +1% +1%
adequate retained earnings by adding at least 7.1% | complete
1% of revenues per year to their retained IMS =
earnings. 7%
3. The Airport Enterprise Fund will maintain 25% Not yet >25% >25% >25% >25% >25%
adequate cash reserves of 25% of their complete
operating expenses.
4. The Utilities Enterprise Funds will
maintain adequate cash reserves of 9-10% of Not yet
their operating expenditures. complete
Water Utility (FY 05 target of 9%) | 35.4% 9% 9% 9% 9% 9%
Sewer Utility (FY 05 target of 97%) | 84.7% 10% 10% 9% 9% 9%
Stormwater Utility (FY 05 target of 150%) | 168.4% 10% 10% 10% 10% 10%

Objective

Protect Bond Ratings: Analyze debt capacity prior to issuing bonds and maintain modest debt levels to protect and

enhance the City's overall credit worthiness.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Maintain Aaa/AAA general obligation Aaa/ Aaa/ Aaa/ Aaa/ Aaa/ Aaa/ Aaa/
bond ratings by Moody's and Fitch, AAA AAA AAA AAA AAA AAA AAA
respectively.
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Financial Perspective

Protect Bond Ratings (continued): Analyze debt capacity prior to issuing bonds and maintain modest debt levels to
protect and enhance the City's overall credit worthiness.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 2011-12
Results | Results | Target Target Target Target Target
2. Total debt service for general obligation 7.8% 7.8% <15% <15% <15% <15% <15%
and other General Fund supported debt, net of
contributions from other sources, should be
less than 15% of General Fund expenditures
on an annual basis.
(Low is <5%, Moderate is 5% to 15%, High
is >15%)
3. Rate Covenant Requirements — net
revenues for the forthcoming fiscal year
> 1.25 for Airport, 13.26 Notyet | >125 | >125 | >1.25 | >1.25 | >1.25
> 2.00 for Public Utilities 5.00 complete |~ 200 | >2.00 | >2.00 | >2.00 | >2.00
times the Aggregate Debt Service for that
year on all revenue bonds outstanding.
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Efficiency / Effectiveness Perspective

Objective

Create High Performance Services: Provide customers with best-in-class services.

Measures Annual Results & Targets

2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target

1. Implement 2 environmental improvement 14 14 14 14 14 14 14
tasks per department per year from the
Environmental Management System (EMS)
priorities.

Objective

Promote Professional Customer Interactions: Provide city employees with customer service training to raise
customer satisfaction level.

Measures Annual Results & Targets

2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target

1. Citizens rating the professionalism of city No 74% No >71% No >71% >71%
employees as being high or very high in survey survey survey
biennial survey

Objective

Improve Infrastructure Condition: Balance between new opportunities and maintenance of existing infrastructure --
transportation, utilities, building & parks and recreation facilities.

Measures Annual Results & Targets

2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target

Invest an amount equal to or greater than 7.1% 7% >9% >9% >9% >9% >9%
9% of General Fund revenue per year in
capital improvements.

This goal has been revised to 7%. In FY 08,
the Council allocated an additional one-
time amount and raised the overall
contribution to the capital improvements
program.
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Workforce Quality Perspective

Objective

Attract and Retain Qualified Employees: Attract and retain qualified employees to ensure effective delivery of

municipal services in a cost-effective manner.

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Ensure that the ratio of applicants remains 31.75 28.5 >25 >25 >25 >25 >25
higher than ICMA's benchmark per year. (25
applicants per job)
2. Maintain turnover rate below 10% per year. | 7.4% 6.33% | <10% <10% <10% <10% <10%

Objective

Increase Diversity: Increase diversity of the City's workforce to match or exceed the labor force of the Wasatch Front.
(Labor force data shows 8.9% of comparable labor force comprised of minorities and 44.4% of comparable labor force

is comprised of women.)

Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 2011-12
Results | Results | Target Target Target Target Target
1. Increase percentage of minority +.027 -0.5% +1% +0.5% | +0.5% | +0.5% | +0.5%
employees hired per year. (Labor force data
shows 13.2% of comparable labor force
comprised of minorities.)
2. Increase percentage of female employees .030 -0.4% +1% +1% +1% +1% +1%
hired per year. (Labor force date shows
44.7% of comparable labor force is
comprised of women.)
Objective
Measure and Evaluate Employee's Performance: Conduct annual performance evaluations.
Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 2011-12
Results | Results | Target Target Target Target Target
1. Evaluate full time employees annually. TBD TBD 100% 100% 100% 100% 100%
This measure has been changed from
requiring reviews semi-annually to requiring
them annually. Data are still being gathered
for FY 20065-07 to determine utilization rate.
Objective
Provide Tools and Technology: Provide technology enhanced services to the Citizens and the City staff.
Measures Annual Results & Targets
2005-06 | 2006-07 | 2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12
Results | Results | Target Target Target Target Target
1. Create one additional online service setup 10 2 2 2 2 2 2

on the City’s WEB page each six months
(started September 2001), until all identified
services are completed.
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SALT LAKE CITY CORPORATION
STATEMENT OF OPERATIONS - ACTUAL vs. BUDGET
GENERAL FUND
Six Months Ended December 31, 2007
Year to Date Actual
Percent of Percent of

Variance- Annual Total
Six Month Six Month favorable Annual Budget Actual
Actual Budget (unfavorable) Budget FY '08 FY '07
Revenues:
Taxes
Property $ 54,702,516 $ 54,454,532 $ 247,984 $ 64,971,464 84.2 % 814 %
Sales 16,731,503 16,414,158 317,345 52,857,326 31.7 32.0
Franchise 11,155,310 10,978,655 176,655 25,206,972 443 39.6
Licenses 2,544,392 2,900,420 (356,028) 8,062,806 31.6 35.8
Permits 4,120,620 6,124,259 (2,003,639) 11,910,363 34.6 51.3
Fines and forfeitures 2,404,736 2,003,022 401,714 5,514,500 43.6 39.7
Parking ticket revenue 1,376,647 1,299,713 76,934 3,100,157 44.4 42.2
Parking meter collections 787,799 641,103 146,696 1,464,000 53.8 414
Interest income 1,863,479 2,319,495 (456,016) 5,300,000 35.2 38.8
Charges for services 1,445,199 1,480,278 (35,079) 3,084,798 46.8 44.9
Intergovernmental 1,106,803 796,549 310,254 4,757,678 23.3 21.2
Interfund reimbursements 4,239,595 4,499,548 (259,953) 9,950,440 42.6 475
Miscellaneous 2,059,443 1,924,177 135,266 2,443,679 84.3 93.3
Total revenues 104,538,042 105,835,909 (1,297,867) 198,624,183 52.6 52.7
Expenditures:
Management Services 5,515,970 5,747,983 232,013 11,231,259 49.1 50.2
Police 28,009,752 28,110,593 100,841 54,584,173 51.3 50.8
Public Services 20,654,245 21,265,370 611,125 40,083,556 51.5 51.8
Community Development 8,171,394 7,355,539 (815,855) 13,795,053 59.2 51.2
Mayor 881,759 914,720 32,961 1,812,286 48.7 52.2
Nondepartmental 9,889,493 10,419,512 530,019 16,119,364 61.4 67.5
Fire 16,677,515 16,733,339 55,824 32,885,063 50.7 51.7
Attorney 2,033,295 2,360,088 326,793 4,617,674 44.0 49.3
City Council 1,163,170 1,317,554 154,384 2,247,518 51.8 77.2
Total expenditures 92,996,593 94,224,698 1,228,105 177,375,946 52.4 52.9
Revenues over (under) expenditures 11,541,449 11,611,211 (69,762) 21,248,237
Other financing sources (uses):
Operating transfers in 863,771 783,424 80,347 2,049,986 421 45.6
Operating transfers out (31,186,466) (31,188,617) 2,151 (31,268,016) 99.7 90.2
Total other financing sources (uses) (30,322,695) (30,405,193) 82,498 (29,218,030)
Net of revenues, expenditures, and other
sources (uses), budgetary basis $ (18,781,246) $ (18,793982) $ 12,736 $  (7,969,793)
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Operating budget:
Operating revenue:

Airfield
Terminal
Landside
Aucxiliary airports
General Aviation
Support areas
Interest income
Other revenues

Total operating revenue
Operating expenses:
Personal services
Operating and maintenance

Charges and services

Total operating expenses

Net operating income

Other sources -
Grants and contributions
Proceeds from sale of equipment

Total other sources
Other uses:
Capital expenditures
Debt service - principal

Debt service - interest

Total other uses

Other sources under other uses

Contribution to (appropriation of)
unrestricted cash reserves

SALT LAKE CITY CORPORATION

AIRPORT AUTHORITY FUND
Six Months Ended December 31, 2007

STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget Total Actual
Actual Actual Budget FY '08 FY '07
$ 8,950,462 $ 9,081,666 18,266,500 49.7 % 51.3
18,138,570 20,372,047 41,410,500 49.2 46.3
18,414,446 20,653,412 39,671,700 52.1 47.8
237,964 311,339 586,800 53.1 49.4
768,290 843,855 1,670,800 50.5 44.4
3,153,795 3,285,124 6,561,200 50.1 50.1
4,049,780 5,001,642 8,000,000 62.5 48.4
815,069 917,778 1,835,500 50.0 47.3
54,528,376 60,466,863 118,003,000 51.2 47.9
17,528,216 18,473,831 41,362,700 44.7 50.3
3,542,496 3,395,197 8,006,900 42.4 47.3
12,975,207 14,531,727 33,922,000 42.8 46.1
34,045,919 36,400,755 83,291,600 43.7 48.3
20,482,457 24,066,108 34,711,400 69.3 47.3
35,502,088 23,430,036 91,694,000 25.6 52.2
16,070 46,670
35,518,158 23,476,706 91,694,000 25.6 52.2
39,537,660 43,594,229 143,625,800 30.4 55.2
2,650,000 2,375,000 2,375,000 100.0 100.0
993,419 1,070,879 2,153,700 49.7 355
43,181,079 47,040,108 148,154,500 31.8 56.0
(7,662,921) (23,563,402) (56,460,500)

$ 12,819,536 $ 502,706

$ (21,749,100)
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Revenue and other sources:
Assessment revenue
Interest
Transfers In

Total revenue and other sources

Expenses and other uses
Charges and services

Total expenditures

Revenues and other sources over
(under) expenditures and other uses

SALT LAKE CITY CORPORATION

STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

DOWNTOWN ECONOMIC DEVELOPMENT
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget ~ Total Actual
Actual Actual Budget FY '08 FY '07
$ 7,857 $ 47,828 $ 798,911 6.0 % 1.0 %
(1,840) 1,042 - 100.0 (12.6)
203,000 203,000
6,017 251,870 1,001,911 25.1 0.7
357,963 383,679 794,511 48.3 48.7
357,963 383,679 794,511 48.3 48.7
$ (351,946) $ (131,809) $ 207,400
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SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
EMERGENCY 911 DISPATCH FUND
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget Total Actual
Actual Actual Budget FY '08 FY '07
Revenue and other sources:
E-911 excise tax surcharge $ 812,449 $ 804,413 $ 1,848,000 435 % 35.6
Interest 54,115 55,727 100,000 55.7 49.6
Total revenue and other sources 866,564 860,140 1,948,000 44.2 36.3
Expenses and other uses:
Personal Services - - 44,160 - -
Operating and maintenance 2,080 161 3,000 5.4 31.2
Charges and services 182,569 186,598 349,840 53.3 49.3
Capital expenditures 6,578 - - - 4.0
Operating transfers out 752,482 775,500 1,551,000 50.0 50.0
Total expenses and other uses 943,709 962,259 1,948,000 49.4 44.4
Revenues and other sources under
expenditures and other uses $ (77,145) $ (102,119) $ -
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SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
GOLF FUND
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget Total Actual
Actual Actual Budget FY '08 FY '07
Revenues:
Cart and club rental $ 1,109,732 $ 1,192,416 $ 1,909,350 625 % 54.8
Concessions 83,929 102,441 162,100 63.2 54.7
Driving range fees 153,661 158,477 339,000 46.7 45.9
Green fees 2,498,881 2,594,220 4,935,450 52.6 52.8
Interest income on pooled cash 38,930 33,983 40,000 85.0 84.3
Lessons 28,110 24,355 53,185 45.8 48.0
Merchandise retail sales 440,153 434,788 775,600 56.1 55.0
Miscellaneous revenue 32,661 28,135 49,666 56.6 58.5
Season passes 27,163 21,750 182,800 11.9 35.4
Total revenues 4,413,220 4,590,565 8,447,151 54.3 53.2
Expenses and other uses:
Personal services 1,886,242 1,879,778 3,911,883 48.1 51.7
Operating and maintenance 433,376 481,564 1,241,537 38.8 30.4
Charges and services 2,160,655 2,359,892 3,048,429 77.4 90.4
Debt service
Principal - - 231,132 - -
Interest - - 28,114 - -
Capital expenses 45,201 24,296 250,000 9.7 100.0
Transfers out - - 11,804 - -
Total expenses and other uses
excluding depreciation 4,525,474 4,745,530 8,722,899 54.4 53.6
Appropriation of prior years'
earnings and other proceeds $ (112,254) $  (154,965) $ (275,748)
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Revenues and other sources:
Collection fees
Landfill dividends
Interest income
Other interfund reimbursement
Sale of equipment
Other
Debt Proceeds

Total revenues and other
sources

Expenses and other uses:
Personal services
Operating and maintenance
Charges and services
Debt Service:

Principal

Interest
Capital expenditures
Transfers Out

Total expenses and
other uses

Contribution to

prior year earnings and other proceeds

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

REFUSE COLLECTION FUND

Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget Total Actual
Actual Actual Budget FY '08 FY '07
$ 3,109,493 $ 3,151,680 $ 6,488,941 486 % 47.7
266,513 328,334 410,000 80.1 40.9
137,801 167,435 250,000 67.0 46.3
150,571 155,024 343,800 45.1 440
376,435 3,262 328,500 1.0 1185
1,222 4,058 - - 19.6
- 812,752 1,510,000 53.8 -
4,042,035 4,622,545 9,331,241 495 440
886,045 928,330 2,040,107 455 51.1
47,783 49,365 62,600 78.9 69.6
1,944,629 2,058,101 4,412,134 46.6 47.1
527,885 470,281 1,207,209 39.0 72.8
58,288 56,336 95,816 58.8 334
321,544 1,539,941 3,906,798 394 22.0
- - 2,777 - -
3,786,174 5,102,354 11,727,441 435 45.6
$ 255,861 $ (479,809) $ (2,396,200)
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SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
SEWER UTILITY FUND
Six Months Ended December 31, 2007

Year to Date Actual

% of % of
Prior Year Current Year Annual Total
Six Month Six Month Annual Budget Actual
Actual Actual Budget FY'2008 FY'2007
Operating budget:
Operating revenue:
Operating fees $ 8,547,331 $ 8,576,720 $ 15,800,000 543 % 48.3
Interest income 696,380 806,392 400,000 201.6 50.2
Other 146,781 120,600 242,000 49.8 64.6
Total operating revenue 9,390,492 9,503,712 16,442,000 57.8 48.6
Operating expenses:
Personal services 2,946,334 2,965,895 6,538,043 45.4 51.8
Operating and maintenance 453,785 826,616 1,341,210 61.6 48.9
Charges and services 1,486,428 1,462,917 3,182,561 46.0 55.9
Total operating expenses
excluding depreciation 4,886,547 5,255,428 11,061,814 475 52.7
Net operating income
excluding depreciation 4,503,945 4,248,284 5,380,186
Other sources:
Sale of land and equipment 118 106 10,000 11 0.6
Contributions 834,192 - 500,000 - 28,5
Impact fees 206,295 527,675 382,200 138.1 47.4
Total other sources 1,040,605 527,781 892,200 59.2 30.8
Other uses:
Capital expenditures:
Land 500 - 500,000 - 100.0
Buildings 839,535 336,564 5,375,000 6.3 55.5
Improvements 1,882,327 912,287 7,094,000 12.9 44.8
Machinery and equipment 57,837 148,095 1,518,100 9.8 17.9
Debt service:
Interest 533,952 412,300 1,110,000 37.1 55.5
Principal 395,200 518,144 825,000 62.8 49.1
Total other uses 3,709,351 2,327,390 16,422,100 14.2 475
Other sources under other uses (2,668,746) (1,799,609) (15,529,900)

Revenues and other sources over
(under) expenses and other uses $ 1,835,199 $ 2,448,675 $ (10,149,714)




% of % of
Prior Year Current Year Annual Total
Six Month Six Month Annual Budget Actual
Actual Actual Budget FY '2008 FY 2007
Operating revenues:
Operating fees $ 2,518,413 $ 2,592,080 $ 5,245,000 480 % 473 %
Interest income 258,287 282,250 150,000 172.2 61.3
Other 834 8,056 10,000 8.3 7.4
Total operating revenues 2,777,534 2,882,386 5,405,000 53.3 48.2
Expenses:
Personal services 759,745 754,561 1,643,089 459 56.0
Operating and maintenance 14,639 31,010 109,650 28.3 12.2
Charges and services 684,839 614,750 1,379,861 44.6 55.2
Total operating expenses
excluding depreciation 1,459,223 1,400,321 3,132,600 447 53.7
Net operating income
excluding depreciation 1,318,311 1,482,065 2,272,400
Other sources:
Contributions - - 16,000 - -
Impact Fees 338,884 298,760 220,000 135.8 44.6
County flood reimbursement - - 500,000 - -
Total other sources 338,884 298,760 736,000 40.6 17.1
Other uses:
Capital expenditures:
Buildings 17,848 928,294 2,350,000 39.5 3.0
Improvements 1,114,938 786,857 4,195,866 18.8 114
Machinery and equipment 28,352 45,135 182,000 24.8 5.7
Debt service:
Interest 168,617 163,625 339,600 48.2 53.8
Principal 124,800 130,200 260,400 50.0 52.0
Total other uses 1,454,555 2,054,111 7,327,866 28.0 12.7
Other sources under other uses (1,115,671) (1,755,351) (6,591,866) #
Revenues and other sources over
(under) expenses and other uses $ 202,640 $ (273,286) $ (4,319,466)

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
STORM DRAINAGE FUND
Six Months Ended December 31, 2007

Year to Date Actual




Operating budget:
Operating revenue:
Operating sales
Interest income

Other

Total operating revenue

Operating expenses:
Personal services
Operating and maintenance
Charges and services

Total operating expenses
excluding depreciation

Net operating income
excluding depreciation

Other sources:
Sale of land and equipment
Impact fees
Grants and other contributions
Bond Revenue

Total other sources

Other uses
Capital expenditures:
Land and water rights
Buildings
Improvements
Machinery and equipment
Debt service:
Principal
Interest

Total other uses

Other sources under other uses

Revenues and other sources over
(under) expenses and other uses

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET

WATER UTILITY FUND

Six Months Ended December 31, 2007

Year to Date Actual

% of % of
Prior Year Current Year Annual Total
Six Month Six Month Annual Budget Actual
Actual Actual Budget FY 2008 FY '2007
$ 30,321,652 $ 34,374,898 $ 48,676,822 706 % 56.3
834,050 778,814 450,000 173.1 46.4
1,253,456 1,386,315 2,308,000 60.1 73.3
32,409,158 36,540,027 51,434,822 71.0 56.5
7,567,999 7,838,665 15,415,699 50.8 50.4
1,201,269 1,320,482 2,289,460 57.7 52.6
10,687,748 12,579,017 23,059,020 54.6 51.5
19,457,016 21,738,164 40,764,179 53.3 51.1
12,952,142 14,801,863 10,670,643 67.2
315,818 72,723 50,000 145.4 40.8
810,051 939,373 546,000 172.0 51.3
211,999 172,920 1,405,000 12.3 7.8
- - 9,600,000 -
1,337,868 1,185,016 11,601,000 10.2 26.4
80,600 - 1,350,000 - 5.9
184,261 289,464 2,113,000 13.7 9.7
2,312,028 3,058,133 19,041,000 16.1 275
679,206 1,143,076 2,805,000 40.8 42.0
855,000 877,500 2,000,000 439 495
569,599 531,855 1,580,000 33.7 49.8
4,680,694 5,900,028 28,889,000 20.4 28.9
(3,342,826) (4,715,012) (17,288,000)
$ 9,609,316 $ 10,086,851 $ (6,617,357)

%



SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
FLEET MANAGEMENT FUNDS
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget ~ Total Actual
Actual Actual Budget FY '08 FY '07
Maintenance Fund:
Revenues and other sources:
Maintenance charges $ 2,249,491 $ 2,759,786 $ 5,143,022 537 % 477
Fuel charges 1,520,810 1,489,033 2,819,925 52.8 55.2
Insurance Claims 6,374 14,966 50,000 29.9 329
Warranty Reimbursement 10,879 8,677 31,500 275 326
Other 3,867 324 - - 64.5
Transfers in 35,844 35,844 35,844 100.0 100.0
Total revenue and other
sources 3,827,266 4,308,630 8,080,291 53.3 50.6
Expenses and other uses:
Personal services 1,356,066 1,498,092 2,581,266 58.0 55.5
Operating and maintenance 2,194,997 2,627,797 4,708,872 55.8 46.3
Charges and services 274,641 307,243 726,726 42.3 415
Capital outlay 6,183 56,125 102,932 54.5 35.2
Transfers out - - 19,729 - -
Total expenses and
other uses 3,831,887 4,489,257 8,139,525 55.2 48.6
Contribution to prior years'
earnings and other proceeds $ (4,622) $ (180,627) $ (59,234)
Replacement Fund:
Resources:
Interest Income $ 13,782 $ 19,885 $ 10,000 1000 % 318
Proceeds from sale of equipment 467,957 112,679 600,000 18.8 60.9
Proceeds from Debt - - 2,400,000 - -
Transfers in 5,199,537 5,523,337 5,523,337 100.0 100.0
Total resources 5,681,277 5,655,900 8,533,337 66.3 94.5
Expenses and other uses:
Personal services - - 281,058 - -
Operating and Maintenance 168,222 258,036 290,000 89.0 52.5
Charges and services - 392 - - -
Debt Service:
Principal 1,416,497 1,468,143 3,196,933 459 47.6
Interest 128,979 120,825 252,771 47.8 51.2
Capital expenditures 1,650,540 2,689,395 7,700,794 34.9 31.4
Total expenses and
other uses 3,364,237 4,536,791 11,721,556 38.7 36.8
Contribution to (appropriation
of) prior years' earnings
and other proceeds $ 2,317,039 $ 1,119,109 $ (3,188,219)
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SALT LAKE CITY CORPORATION

STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
GOVERNMENTAL IMMUNITY FUND
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget Total Actual
Actual Actual Budget FY '08 FY '07
Revenues and other sources:
Interest $ 114,329 $ 118,262 $ 32,200 367.3 % 50.1
Other 486 25,087 - - 1.0
Transfer from General Fund 1,150,000 1,150,000 1,150,000 100.0 100.0

Total revenues and other
sources 1,264,815 1,293,349 1,182,200 109.4 88.7

Expenses and other uses:

Operating and maintenance 6,528 12,495 20,000 62.5 39.6
Charges, services and claims 517,890 657,931 1,162,200 56.6 67.0
Total expenses and other uses 524,418 670,426 1,182,200 56.7 66.5

Revenues and other sources over .
expenses and other uses $ 740,397 $ 622,923 $ -
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SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
INFORMATION MANAGEMENT SERVICES FUND
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget Total Actual
Actual Actual Budget FY '08 FY '07
Revenues and other sources:
Sales and charges for services $ 7,293,235 $ 7,612,483 $ 8,225,073 926 % 93.7 %
Interest 119,039 128,195 20,000 100.0 75.8
Other 10,126 13,408 37,078 36.2 60.4
Transfers in - - 229,566 - -
Total revenue and other sources 7,422,400 7,754,086 8,511,717 91.1 90.6
Expenses and other uses:
Personal services 2,772,102 2,891,185 5,819,237 49.7 48.5
Operating and maintenance 48,736 34,502 167,311 20.6 36.0
Charges and services 948,378 1,012,619 1,833,777 55.2 61.0
Capital expenditures 333,130 138,916 912,940 15.2 95.4
Total expenses and
other uses excluding
depreciation 4,102,346 4,077,222 8,733,265 46.7 52.9
Revenues and other sources over
(under) expenditures and other uses $ 3,320,054 $ 3,676,864 $ (221,548)
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SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
RISK MANAGEMENT FUND
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget Total Actual
Actual Actual Budget FY '08 FY '07
Revenue and other sources:
Premium charges $ 12,985,696 $ 13,413,279 $ 28,271,471 474 % 50.1 %
Administrative fees - - 3,148,589 - -
Interest 111,450 123,045 54,240 100.0 45.4
Other income 3 - 105,708 - 0.0
Transfers in 62,130 - - - 100.0
Total revenue and other sources 13,159,279 13,536,324 31,580,008 42.9 44.0
Expenses and other uses:
Personal services 263,617 279,153 610,460 457 47.6
Operating and maintenance - 2,972 16,252 18.3 -
Charges, services and claims 14,242,880 15,625,020 30,953,296 50.5 51.1
Capital expenditures - 5,630 - 100.0 -
Transfers out - - 120,000 - -
Total expenses and other uses
excluding depreciation 14,506,497 15,912,775 31,700,008 50.2 50.8
Revenues and other sources under
expenditures and other uses $ (1,347,218) $ (2,376,451) $  (120,000)
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Operating Expenses
Personal Services
Operating and Maintenance
Charges and Services

Total operating expenses
excluding depreciation

Net operating income
excluding depreciation

Other sources:
Private Donations
Rental Income
Transfers In

Total other sources

Other uses:
Capital expenditures

Total other uses
Other sources under other uses

Revenues and other sources over
(under) expenses and other uses

SALT LAKE CITY CORPORATION
STATEMENT OF RESOURCES AND USES - ACTUAL vs. BUDGET
INTERMODAL HUB FUND
Six Months Ended December 31, 2007

Year to Date Actual

Prior Year Current Year Percent of Percent of
Six Month Six Month Annual Annual Budget ~ Total Actual
Actual Actual Budget FY '08 FY '07
$ 14,750 $ - $ - - % 66.2
1,203 - - 115
132,365 - - 100.0
148,318 - - - 100.0
(148,318) - - 100.0 100.0
- - 800,000 - -
1,561,186 - - - 94.8
1,561,186 - 800,000 - 94.8
267,465 - 800,000 - -
267,465 - 800,000 - -
1,293,721 - R
$ 1,145,403 $ - $ -
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